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The UCF Report 
News and Announcements for the Faculty and Staff of the University of Central Flor ida 
United Way coordinators into 
2nd week toward $17,500 goal 
Knight Notes 
How about it, folks? 
October 1981 wi l l be 
entered in many memory 
books as the first "extra-
money mon th " we subjects 
of Imperial Washington may 
experience in some years to 
come. 
How come? First, it's a 
three-paycheck month. 
That leads to our second 
benefit—no deduction in 
October Check No. 3 for 
health insurance. 
And goody-of-goodies...for 
the first t ime in two years 
shy of half a century, Uncle 
Sammy (in the form of 
President Reagan and his 
federal administrators, w i th 
the consent [?] of arm-
wrenched Congressmen) 
has decided to try a teensy 
amount of the '" t is-better-
to-take-less-than-keep-
tak ing-more" philosophy: 
We taxpayers wi l l f ind 
October Check No. 1 is the 
f irst in wh ich we wi l l have 
more take-home pay and 
less federal income tax 
wi thheld! 
• 
Wait a minute! October's 
come in wi th another 
distinction. 
President Colbourn has 
vaulted UCF into the 
national news scene wi th a 
comment on Washington's 
new fiscal year cutbacks 
that U.S. News & Wor ld 
Report used in its Oct. 5 
issue. 
About halfway through a 
4-page article concerning 
the nation's crossing " the 
threshold of a new, more 
austere era," the magazine 
states: 
"Pursuing higher 
education wi l l be harder. 
Trevor Colbourn, president 
of the 13,000-student 
University of Central Florida, 
speculates that federal 
cutbacks wi l l force students 
to attend college closer to 
home and work ful l or part 
t ime to get through. As a 
result, 'four years wi l l be 
the exception rather than 
the rule' to obtain a degree, 
says Colbourn." 
See related story Page 3 
The University community is wel l 
into the initial phase of its annual 
participation in the local 3-county 
1981 United Way campaign, 
according to W. Rex Brown, who is 
directing UCF's drive this year. 
"The University's United Way 
coordinators should have made 
their first contacts in obtaining 
pledges toward our $17,500 goal , " 
Brown predicted. 
First report f rom UCF 
coordinators is set for Friday noon, 
w i th the second one at noon on 
Oct. 16. Final reports wi l l be made 
on Oct. 27, two days before the 
Victory Dinner Oct. 29 that marks 
the campaign's conclusion. 
Faculty and staff last year 
contributed $13,600 to meet the 
campus goal. 
Federal budget cuts wi l l mean 
that many of the 80 United Way-
Special supplement 
inside on faculty 
promotion/tenure 
supported agencies soon wi l l f ind 
some federal funding has dried up, 
Brown emphasized. 
"This places added emphasis on 
this year's contributed amount , " he 
pointed out. "The area campaign 
needs to make up as much as we 
can of that squeeze." 
United Way supports many area 
agencies and services—health and 
rehabil i tation, family and chi ldren, 
youth and character-building, to 
special services and grants. 
The Orange-Osceola-Seminole 
1981 goal is $3.6 mil l ion, only a 
10.8 percent increase in a f ine-
screened United Way support drive. 
Here are your University United Way coordinators: 
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Left 
Charles Unkovic 
Walter Doyce 
Rayetta Beaver* 
June Sti l lman 
Fran Whi te 
Basil Hoover 
Nancy Morgan 
Marylou Burgess 
Barbara Moon 
J im Davis 
Dan Beistel 
Steve Lytle 
Muriel Dooley 
Chris Arcand 
Beth Barnes 
W. Rex Brown 
*Staff Member, United Way 
Right 
John Evans 
Harold Green 
Emma LeeTwitchel l 
Connie Weiss 
J im Clark 
Larry Tanzi 
Virginia Barr-Johnson 
Cindy Benson 
Joanne Mcintosh 
Robert Hicks 
Ron Nebgen 
Thomas Edwards 
Bill Branch 
Barrett Coyle 
Harry Smith 
Joe Wecker le** 
**Executive Director, 
United Way of 
Orange County, Inc. 
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Tommy Nelson 
Fran Hill iard 
Barth Engert 
Trevor Colbourn 
Robert Belle 
Annie Broughton 
Mary Jo Green 
Harold Grif f in 
Cyndee Hutchinson 
Dick Scott 
Dotty Staples 
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Official memoranda 
To: Al l Academic Affairs Division's Secretaries & Clerical 
Personnel 
From: Office of Academic Affairs 
Subject: Reception 
The Office of Academic Affairs invites you to take a few minutes from 
your day for refreshments and conversation Thursday, Oct. 8, 
2:30-4 p.m., in the Board Room of the Administrat ion Building. 
To: Al l Faculty/Staff 
From: Edith M. Napper, counseling coordinator, High School 
and Community College Relations 
Subject: UCF Visits to Service Area Community Colleges 
The visits scheduled below have been set up for service area colleges 
to cover the remainder of the fall semester: 
Wednesday, Oct. 7: Brevard Community College, Melbourne 
Monday, Oct. 19: Lake-Sumter Community College 
Tuesday, Oct. 20: Valencia Community College, East 
Monday, Nov. 2: Central Florida Community College 
Monday, Nov. 9: Valencia Community College, West 
On each visit a table wi l l be set up w i th our promotional material 
where we wi l l advise students from 9 a.m. unti l 12 p.m. This is an 
excellent opportunity for staff persons, especially faculty, to meet and 
advise prospective transfer students as wel l as to meet and interact w i th 
their counterparts on the community college campus. 
Anyone wishing to participate in any of these visits may do so by 
calling me at x2231 . 
To: Al l University Departments and Employees 
From: Vice President L.M. Trefonas 
Subject: Federal Express Billing 
It has come to my attention that the Federal Express Office has been 
assigning the Diyision of Sponsored Research account number to most 
packages being shipped from UCF. This has created considerable 
diff iculty reassigning the invoices. 
I have instructed the Federal Express to discontinue this practice and 
only assign charges to the DSR account that are processed on our 
preprinted forms. 
If you use Federal Express frequently, I would suggest establishing an 
account wi th them or be prepared to prepay at the t ime of shipping. 
To: University Community 
From: John F. Smith, Chief of Police 
Subject: Theft of Computers 
This Department is investigating the theft of two (2) Apple II 
Computers from the Computer Science Department, which occurred on 
Saturday, Sept. 26. 
Whi le this is only one of many cases under investigation, we are 
seeking the assistance of the entire university community in providing 
information which wi l l lead to the apprehension and prosecution of the 
person(s) who committed this theft. 
If you have specific information as to the perpetrators of this 
equipment, please contact the University Police Department on x2422. 
>»»»#####»»##»#»#»»»»»#»»»»#»#####»###»»#»•######»»##»»»»##»»####»#»»####». 
r Q? A! Q? A! Q? A! ^ 
I'd like to know. 
What ever happened to the sign at the entrance to the University 
(from University Blvd.) that reminded drivers to turn off their 
headlights? I always felt it was a valuable notice, as it probably 
prevented quite a few dead batteries! 
From our director of Physical Plant, Don Lee, came this appreciative 
response: "We are happy your reader brought it to our attention. We 
had no idea it was missing. Sometimes the forest obscures the trees. 
We' l l get another sign up pronto. Thanks to the reader, too, for 
indicating the worth of the sign. One is never sure the message is 
meaningfu l . " 
Now that the University has changed from the quarter to the 
semester academic schedule, for how many credit hours are 
employees permitted to enroll on tuition waiver? 
According to J im Cherepow, associate director of the Personnel 
Office, there's been no change in the number of credit hours for 
which tuit ion fees may be waived: six (6) credit hours per term. 
In addition, Cherepow emphasized, the fol lowing eligibility 
requirements continue to be in effect: 
1) Faculty, A&P and Career Service staff members must be 
employed ful l - t ime. 
2) Career Service personnel must hold permanent status in the 
Career Service. 
3) Career Service staff members may only utilize the tuit ion fee 
waiver for job related courses or programs of instruction. 
4) Courses may only be taken on a "space-available basis" (Thesis, 
Dissertation, Independent Study, Research ahd Internship courses 
have a direct cost associated w i th each student enrolled and are 
therefore not considered to meet this "space-avai lable" criteria). 
FOOTBALL TICKET SPECIAL* 
"TWO-FOR-ONESALE" 
THIS WEEK ONLY, UCF employees 
and students may buy one general 
admission football ticket to Saturday's 
UCF - Savannah State game for $4 — 
and get a second ticket ABSOLUTELY 
FREE!!! 
Special tickets available at these locations: 
ADMIN. 146 - Daily 8-5 
KIOSK - Mon., Wed., Fri. 11:30-2:30 
KNIGHT'S DEN - Tues., Thur. 12-2 
*not available at gatel 
Business Center seeks 
stronger ties to area 
In a move to extend its services 
and assist potential clients, the UCF 
College of Business 
Administrat ion's Small Business 
Development Center hopes to 
create a stronger relationship wi th 
community leaders in the nine 
counties it serves. 
By working cooperatively wi th 
chambers of commerce across 
Central Florida, plus local chapters 
of SCORE (Service Corps of Retired 
Executives) and other interested 
persons, the SBDC aims to step up 
the opportunity for in-depth 
counseling in management for 
those who seek or need it. 
"The first chamber of commerce I 
talked wi th was very enthusiastic 
German mass 
media visiting 
prof's topic 
Two lectures in English—one 
concerning the West German mass 
media, the second on contemporary 
German l i terature—wil l be given 
this week through cooperation of 
five UCF academic departments. 
The lecturer is Dr. Peter Nusser, 
professor of modern German 
literature at the Free University of 
Berlin. 
The manipulation of the Federal 
Republic of Germany's mass media 
wi l l be Nusser's subject at 2 p.m. 
today (Wednesday) in the third-floor 
board room of the Administrat ion 
Building. 
His second lecture—at noon 
Friday also in the Admin Board 
Room— wi l l be about the major 
trends in contemporary German 
literature since 1945. 
Faculty, staff and students are 
invited to attend one or both 
lectures. 
Cooperating in the appearnces of 
Nusser are the departments of 
Foreign Languages; 
Communication; English; History; 
and Humanities, Philosophy and 
Religion. 
Nusser is author and editor of six 
scholarly books and numerous 
aricles; he is a specialist in popular 
l iterature, especially detective 
novels. 
Born in Berlin in 1936, he ws 
educated there and in Basel 
(Switzerland), and Goettingen. From 
1964 to 1966 he taught at the 
College of Wooster, Ohio, before 
returning to West Berlin. 
about our proposal," said Al Polfer, 
SBDC's newly arrived assistant 
director. " W e intend to contact all 
the chambers and other resources 
in our area for local input that wi l l 
permit operations on a continuing 
basis at the community level." 
Another part of the plan, said 
Polfer, is to solicit additional 
support from local attorneys and 
CPAs, for example, who would be 
wi l l ing to serve a SBDC consultants 
on a "reduced-fee basis" as a 
public service. Wi th the advent of 
local counselor/consultant teams, it 
is believed the communit ies really 
wi l l be helping themselves by aiding 
the start up or expansion of job and 
tax-producing businesses. 
SBDC is also planning a regional 
centr at Stetson University to serve 
Volusia and Flagler counties. This 
wi l l be offered through a 
cooperative agreement w i th the 
school of business at the Deland 
campus. 
Polfer comes to his new job wel l -
qualif ied, w i th a background in 
small business development in the 
private sector, a stint w i th a 
Chicago venture capital f i rm, and 
masters degrees in economic and 
business administrat ion. 
The SBDC at UCF began 
operations in January 1 980 as one 
of 10 such centers in the state's 
Small Business Developement 
Institute. The centers' major focus 
is to provide management and 
technical assistance to small 
business f i rms, develop jobs in the 
private sector and foster survival of 
the free enterprise system. 
Quartet's debut 
aids scholars 
A treat is in store for area music 
lovers Sunday, Oct. 18, wh ich 
marks the debut of the newly-
formed UCF String Quartet in a 
program of Brahms and Ravel. 
The 3:30 p.m. recital in the Music 
Rehearsal Hall is open to the public: 
proceeds go to the University's 
music scholarship fund. Admission 
is $2. 
Members of the new quartet are 
Sabina Micarell i and Lill ian 
Teplitsky, viol in; Barbara Morrel l , -
viola; and James Higgins, cello. 
Micarell i and Higgins are adjunct 
UCF music instructors: Teplitsky is 
assistant principal second violin 
w i th the Florida Symphony, and 
Morrel l is principal violist w i th the 
FSO. 
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The University of Central Florida 
cordially invites you to attend 
the dedication of 
The Automatic Teller Machine Building 
a joint effort of 
Citizens Bank of Oviedo 
ComBanks Corporation 
SunBank, N.A. 
Friday, October 9, 1981, at 10:00 A.M. 
at the campus A TM site 
Neighboring service center needs 
volunteers along with our $$$$ 
When United Way dollars fi lter 
into the community, in the 
aftermath of this month's annual 
campaign, one agency on the 
receiving end wi l l be the Orange 
County neighborhood service center 
that's located just a hoot-n-holler 
f rom UCF. 
The year-old center, which serves 
48,000 residents of East Orange 
County, may be one of the best-kept 
secrets in town, a situation that 
bothers center manager Barbara 
Mil ls and her co-workers. 
"People either don't know we're 
here or fail to realize what we have 
to offer," said Mil ls. A visit to the 
sparkling, 40-acre site on the south 
side of SR 50—one-quarter mile 
east of Alafaya Trail—uncovers a 
host of activities for all age groups 
and a staff whose primary interests 
lie in service. 
Perhaps the most-publicized 
venture that links the center directly 
to UCF is the very successful shutt le 
bus system inaugurated last year as 
a cooperative gesture and bolstered 
by funding from UCF's Student 
Government. 
J im Wilson, transportation 
supervisor at the center, estimates 
that 3,700 passengers a month are 
using the bus, including "about 125 
or more a day at the University." 
The bus has proved to be a boon 
to residents and students, many of 
whom park their cars at Colonial 
Plaza and catch the shuttle each 
day, said Wilson. He noted plans 
call for a second bus to be used for 
a single, late-afternoon run to 
Orlando to handle the large number 
of riders who congregate between 4 
and 5 p.m. 
Last year's United Way drive 
contributed $17,000 to the East 
Orange Community Center, said 
Barbara Mills doesn't really have a lot of time on her hands as manager 
of the East Orange Community Center, but she does keep a watch out for 
the shuttle bus that makes the trek from Christmas to Colonial Plaza via 
UCF five days a week. The bus route, made possible with some welcome 
funding from UCF's Student Government, is just one of the many 
inducements offered by the United Way-funded center. 
It'll be music — and more — 
for kids at UCF workshop 
It's t ime again for aiea parents to 
register kids from kindergarten 
through sixth grade in UCF's annual 
Children's Music Workshop, to be 
conducted this year on three 
successive Saturday mornings 
beginning Oct. 3 1 . 
The 9 a.m.-to-noon sessions, 
under Mary Palmer's direction, wi l l 
consist of " m i n i " classes of 8-10 
children, by age group. They'l l sing, 
dance, compose, play ukeleles, ring 
bells and just plain listen. 
"And lots more! " promised Palmer, 
who has also planned live music 
performances for the program. 
Enrollment is l imited so early 
registration is encouraged. Deadline 
for the $12 registration fee is 
Oct. 20. For more information 
contact Palmer at x2161 or College 
of Extended Studies, x2123. 
Jul ie Watermolen, president of the 
center's volunteer board of directors. 
This year, she's hoping for $20,000 
in support of the recreational 
activities directed by the board. 
Additional funds come through 
weekly bingo games at the center, 
which last year netted $35,000. 
Aside from money, there is a 
need for more volunteers, said Mil ls 
and Watermolen. Currently there 
are five unpaid volunteers who are 
working wi th senior citizens, as 
tutors in the center's GED prep 
program, and wi th young people. 
"There's a real need for persons 
who' l l be wi l l ing to devote as little 
as a few hours a week wi th us," 
said Mil ls. 
Aside from the services available 
through the recreation and athletic 
programs, the center provides a 
satellite office for the Florida State 
Employment Service, where job-
seekers can view opportunit ies listed 
on a microfiche furnished daily by 
the FSES. There also is the Health 
Center, staffed by workers from 
HRS, which houses a family-
planning clinic, blood pressure 
checks, a new-baby and maternity 
clinic, and other medical services. 
Much of the day-to-day operation 
in Community Affairs is given to 
providing referrals and information 
"on where to go for help," Mil ls 
explained. 
"We get queries on everything 
from yard cleanups to the 
neighbor's dog," she laughed. 
A factor that may have something 
to do w i th the mystery of why more 
people fail to take advantage of the 
center's variety of programs may 
hinge on the image of neighborhood 
centers, said Mil ls. 
"We used to deal exclusively w i th 
low-income groups, but that has 
changed in the past few years," she 
said. 
She cited the center's daytime 
and evening classes in subjects 
ranging from karate to " jazzercise" 
to oil painting as examples of the 
diversity now offered. 
" I think that any resident of the 
area who can spend a few hours a 
week wi th us wi l l be pleasantly 
surprised at what the center has 
become, and what we hope to 
become in the future, w i th the 
amazing growth we are 
experiencing in this part of the 
country," Mil ls declared. 
But she still needs volunteers. 
Latin prizes 
established 
as UCF lure 
Seniors at public or private high 
schools in Central Florida who plan 
to attend the University of Central 
Florida are being invited to compete 
for tui t ion scholarships made 
possible by the newly-established 
Cisney Latin Prize. 
To be eligible for the top three 
scholarships of $1,000, $700 and 
$500, students who wi l l enroll in 
UCF in 1982 must score wel l on the 
semiannual SAT Latin test and 
submit a 1,000-word essay on "The 
Value of Latin Study." 
Merit awards of $100 wi l l be 
presented to students who 
demonstrated excellence in the SAT 
and essay. Meri t winners are not 
required to attend UCF. 
Students competing for the top 
three prizes must be ful ly qualif ied 
to attend UCF wi th a min imum SAT 
of 850 and a 2.5 high school grade 
average, said Nancy McGee, 
chairman of the Cisney Latin Prize 
advisory committee. 
The competit ion was made 
possible by a donation to the UCF 
Foundation, Inc., by Gladys Cisney 
Trismen of Winter Park, a 
Foundation director and long-time 
supporter of UCF. 
High school seniors interested in 
competing for the Cisney prized 
should contact school guidance 
counselors for arrangements to take 
the SAT achievement test in Latin. 
Applications, complete wi th test 
score and essay, must be received 
by Apri l 1, 1982. Winners wi l l be 
announced in May. 
Music educators 
hear Firestone 
Florida Secretary of State George 
Firestone examined the political 
climate for the arts in Florida as the 
guest of music educators across the 
state Oct. 2 at UCF. 
Firestone joined members of the 
Florida College Music Educators 
Association in their annual 
workshop held here this year and 
themed, "Music in the '80's: A 
Matter of Survival ." 
A brief concert preceded 
Firestone's remarks at the 
afternoon program held in the 
Education Building. 
New players 
in quintet 
This year's Faculty Art ists Series 
opens Thursday w i th a concert by 
the UCF Woodwind Quintet in the 
Music Rehearsal Hall on campus. 
Works by Francaix, Klughardt and 
Hindemith wi l l be featured at the 8 
p.m. recital. 
New faculty members of the 
Woodwind Quintet are Susan 
McQuinn, f lute, and Dr. Steve 
Owens, piano. They wi l l be joined 
by bassoonist Cynthia Curtis, 
Arnold Mascaro, french horn, and 
Patricia Stenberg, oboe. 
At 8 p.m. Friday guitarist Eric 
Lesko and tenor Fred Martel l w i l l 
present the second program in the 
series. The duo wi l l perform works 
by Britten, Vil la-Lobes, Dowland, 
Sor, Guil iani and Musgrave. 
Admission to each program is $2 
at the door. Proceeds go to the UCF 
music scholarship fund. 
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UCF Library Current Awareness Report 
A special bi-weekly report from the UCF Library 
The Current Awareness Report, published by the Library 
since 1969, offers excerpts of newspaper articles dealing 
with important issues and developments in higher 
education. Complete articles are available from the 
Reference Department, UCF Library. P.O. Box 25000, 
Orlando, Florida 32816. 
CENTER FOR HUMANITIES DEDICATED AT COLUMBIA-(by 
William G. Blair) New York Times, 9 / 1 7 , p. 16. 
"The Heyman Center for the Humanities, the first of its kind on 
Morningside Heights, was dedicated yesterday as the final component in 
Columbia University's $28.7 million residential complex on the east 
campus. David M. Heyman, the 90-year-old New York financier and 
philanthropist whose initial gift of $700,000 made the center possible, 
was present at the ceremony, which was attended by members of his 
family, academics and leaders of major foundations. The $2.5 million 
interdisciplinary teaching and research center will house in one place 
for the first time the Columbia Society of Fellows in the Humanities and 
the general education programs in contemporary civilization, the 
humanities and Oriental studies as well as the center for the study of 
human rights and the Lionel Trilling seminars.... In an interview, William 
Theodore deBary, director of the new center, said there would normally 
be 16 postdoctoral fellows in residence for two or three years. They will 
divide their time equally between teaching and research. The Columbia 
Society was established six years ago on an endowment of $4 million, 
largely provided by the Andrew W. Mellon Foundation. The fellows, who 
are selected in a national competition from graduate schools, will be 
teaching freshmen and sophomores in core courses that Mr. deBary 
described as 'the most basic teaching in the university.'" 
LATEST TUITION INCREASES OUTSTRIP INFLATION AS 
PRESTIGE COLLEGES STRUGGLE TO CATCH UP—(by Betsy 
Morris) Wall Street Journal, 9 / 2 4 , Sect. 2, p. 33. 
"At many of the country's most expensive colleges, tuition has risen 
15% to 20% this year—about twice the rate of inflation. College 
administrators cite a variety of justifications, including higher costs for 
energy, books, faculty salaries and financial aid for students. 'Most 
universities didn't anticipate for inflation,' says Thomas O'Brien, vice 
president of finance at Harvard University. 'They dug themselves into 
holes they must now climb out of.' To help with the ascent, 
Massachusetts Institute of Technology is charging students $7,400 in 
tuition and fees this academic year, 19.4% more than last year. Stanford 
University's tuition and fees are $7,140, up nearly 14%. Students at 
Cornell University pay $7,000, an 18% increase. On average, a year's 
tuition at any of the country's 20 most expensive colleges, including 
Harvard, Yale and Dartmouth, is up 16%/ ' 
DUKE FACULTY, BY 1 VOTE, DISAPPROVES OF NIXON 
LIBRARY—(by George Lardner Jr.) Washington Post, 9 / 4 , p. A13. 
"Duke University's faculty council decided by one vote today to 
recommend rejection of a proposed Richard M. Nixon presidential 
library. The university's Academic Council voted, 35 to 34, to urge Duke 
trustees 'not to proceed' with plans to build a $25-million-plus home for 
Nixon's records, primarily because of fears that it would include a 
museum enshrining his works. The issue will be taken up by the 
trustees' nine-member executive committee, which is expected to vote 
Friday morning. University President Terry Sanford, who initiated the 
project in a discussion with Nixon earlier this year, insisted in an 
appearance before the council that the library would be 'primarily a 
research facility.' He said Nixon's lawyers had agreed that Duke could 
pick the architect and supervise construction. But outspoken faculty 
members, upset by what they regarded as Sanford's one-sided 
representations and efforts to win hurried approval, warned that Nixon's 
representatives also had refused to drop from the project any aspects 
that could lead to its being viewed as a memorial to Nixon." 
RECORD NUMBER OF STUDENTS SEEKING COLLEGE LOANS-
Chicago Tribune, 9 / 9 , Sect. 3, p. 3. 
"College and graduate students are applying in record numbers to 
banks and other lending institutions for federally guaranteed student 
loans, spurred by publicity about cuts in the loan program. They also 
warned that those who could participate would have to pay more. Partly 
because of such warnings, and partly because of natural growth in the 
program, applications for the loans are up 60 per cent from last year. 
Because almost all loans for this school year will be in place before the 
cuts take effect, most of the students accepted into college for this fall 
were not affected by the changes in the program, which offers low-
interest loans to help finance higher education." 
COLLEGE LOAN, GRANT CUTS TO BE PURSUED—(by Christopher 
Conned) Tampa Tribune-Times, 9 / 2 0 , p. 28-A. 
"The Reagan administration will again ask Congress for billion-dollar 
cuts in grants and loans to college students and programs to help teach 
the poor and the handicapped, Education Secretary T.H. Bell says. Bell 
refused to disclose the size of the new education cuts President Reagan 
is expected to announce Tuesday as part of an effort to shave another 
$16 billion from the 1982 federal budget. The budget cuts 'are going to 
be hard to do, but it's not going to be any easier to do later on,' Bell said 
in an interview with The Associated Press. Congress balked at Reagan's 
first request for a 25 percent cut in Title 1, the $3 billion remedial 
education program for the poor, and a 25 percent cut in the $1 billion 
program to help teach the handicapped. And, the lawmakers applied 
only limited restraints to the Guaranteed Student Loan program. Bell 
said education's share of the new cuts would have to come from the 
remedial education, handicapped aid and student loans and grants 
because 'those are where the large dollars are.'" 
WHO WILL GET STUDENT LOANS?—Washington Post, 9 / 1 6 , 
p. A-24. 
"New limits on eligibility for guaranteed loans for college students 
were published by the Education Department last Friday. Unless 
Congress objects, they will become effective Oct. 1. By the normal 
standards of government, the department's proposal is remarkably 
straightforward—a set of tables laying out what families of different 
sizes and incomes must spend on their children's education from their 
own funds before those children become eligible for bargain-rate loans. 
Hidden in the tables, however, are many judgments about how access to 
education should be distributed in the society. Families earning less 
than $30,000 a year should be pleased—they will continue to be fully 
eligible for the $2,500 loans. In addition, some will also be eligible for 
other grants and aid provided to lower income families. A middle-level 
bureaucrat, however, whose 4.8 percent October pay raise moves him 
across the magic $30,000 line, won't be so pleased. If his child is 
attending a middle or lower cost public institution he may suddenly lose 
all or part of his loan eligibility. On the other hand, a $60,000-a-year 
family with a comfortable savings cushion and a child at Harvard could 
be delighted to find that it continues to be eligible precisely because 
Harvard is so expensive." 
UC PLANS TO OFFER FACULTY LOW-INTEREST MORTGAGES— 
(by Anne C. Roark) Los Angeles Times, 9 / 1 8 , p. 1 . 
"A plan to alleviate the faculty housing crisis at the University of 
California by indirectly putting the university into the mortgage business 
was given tentative approval Thursday by the UC regents finance 
committee. Other efforts have been made to help university employees 
finance the high cost of housing in California, but the proposed UC 
home mortgage program is expected to be one of the most 
comprehensive university efforts thus far to subsidize home loans. The 
plan, which is expected to be given final approval by the full board today, 
is strongly backed by UC administrators and faculty who have been 
having difficulty in recent years recruiting and retaining teachers and 
scholars because of the high cost of housing, particularly in 
San Francisco and Los Angeles. Under the plan, the regents would 
allocate $10 million to buy from a bank or savings and loan association 
mortgages that were issued years ago at low interest rates, many of 
them at 6% or below. The purchase would be made on favorable terms 
to the lending institution. The lender would then make available to UC 
employees about $15 million for home mortgages at a fixed interest rate 
of 12% for 30 years, which is well below the current mortgage rate of 
161/2%. Assuming a maximum loan of approximately $135,000, the plan 
could benefit about 110 families, university officials said." 
BUSINESS SCHOOLS FEAR SHORTAGE OF TEACHERS-(by 
Edward B. Fiske) New York Times, 9 / 2 2 , p. 19. 
"A decade of effort by American business schools to build up their 
quality as full-fledged academic institutions is now being jeopardized by 
a severe shortage of Ph.D.'s. The recent surge of student interest in 
business administration programs is straining the teaching capacity of 
college business faculties at the same time that students who might go 
on to earn doctorates and come to the rescue are being lured into 
industry by high salaries. Colleges and universities are responding by 
jacking up the pay scale for new Ph.D.'s and loading their efforts with 
fringe benefits, ranging from reduced teaching loads to research junkets 
to China. Still, a recent study by the American Assembly of Collegiate 
Schools of Business concluded that, at the current rate of production, it 
will take nearly 11 years to fill current vacancies. There is no hope, no 
mechanism for correcting the doctoral shortage in the short run,' said 
Robert S. Kaplan of Carnegie-Mellon University, who directed the study. 
Some 1,200 colleges and universities in the country offer 
undergraduate degrees in business and management. Virtually all of the 
institutions are accredited by their regional accrediting body, and the top 
208 have also obtained special accreditation of their business programs 
by the professional association, the American Assembly. Since the late 
1960's, business schools across the country have tried to raise their 
own standards and present themselves as serious academic institutions 
with research capabilities rather than glorified trade schools." 
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BUSINESS BECOMES COMPETITOR FOR COLLEGES LOOKING 
TO ADULT ENROLLEES—(by Gene I. Maeroff) New York Times, 
8 / 3 0 , Sect. 1 2 , p. 1 . 
"Wi th in a short drive of Boston, a city w i th no shortage of higher 
education, are four new degree-granting programs that are not even 
affiliated w i th a college or university. They are sponsored by a hospital, 
a bank, a consult ing f i rm and a computer manufacturer.... Altogether, 
according to the American Society for Training and Development, 
business and industry allocate more than $30 bill ion a year to education 
and training—almost as much as the annual expenditure on the nation's 
publicly f inanced colleges and universities. Companies have always 
done some internal training of employees to orient them to corporate 
policies and procedures, strengthen their abilities and get them ready 
for new job assignments. Now, however, the companies are adding 
courses not unlike those at schools and colleges, and even getting into 
the same kind of remedial studies that such institutions are using to 
bolster the skills of their students. Formal educational institutions are 
f inding that these activities threaten to usurp more and more of their 
market, and it seems to experts that this could be a source of serious 
tension unless both sides embark on greater collaboration." 
HOW ONE COLLEGE DEALS WITH VALUES A N D C O M M I T M E N T — 
(by Tracy Early) The Christian Science Monitor, 9 / 2 1 , p. 19 . 
"Church colleges almost always claim to provide education wi th an 
extra dimension. They educate, their catalogs declare, in a way that 
helps students retain the sense of values and commitment of their 
religious tradit ion. But in this as in other areas, colleges announce goals 
more often than they reach them. Lenoir-Rhyne, a small college in 
Hickory, N.C., operated by the Lutheran Church in America, is one that 
has faced up to this issue wi th unusual candor. A report on its 
experience and continuing efforts was presented by Profs. Donald G. 
Hayes and Wi l l iam C. Schwartzbek at this past winter 's meeting of the 
Luthern Educational Conference of North America in Washington. One 
day in the early 1970s Dr. Hayes, then dean of students, was challenged 
by a prospective student's father observing that costs at Lenoir-Rhyne 
far exceeded those at a public college. The man had little money and 
asked wi th some earnestness, 'Is it wor th the difference?' Instead of just 
glibly replying 'Oh, sure' and continuing w i th the usual sales pitch, 
Dr. Hayes took the question as a challenge, and helped initiate a process 
of rethinking that, w i th convergence of other factors, came to involve 
the entire college in a renewed effort." 
W O R K I N G COLLEGE STUDENTS BUILD, COOK TO KEEP PRIVATE 
COLLEGE G O I N G - T o d a y , 8 / 3 0 , p. 12C . 
" A red sun is hanging over Blackburn College where Melody Ippolita, 
a diminutive student w i th a sledgehammer in her hands and a resolute 
look in her eyes, is smashing a sidewalk to bits next to the 
administration building. 'Gonna build a concrete ramp,' she says, 
panting. Across campus, history major Matt Mil ler is laying bricks for 
two new handball courts at the gymnasium building, itself constructed 
by students 40 years ago.... Whi le other private liberal arts colleges 
falter amid declining enrol lment, rising costs and cutbacks in student 
aid, Blackburn College rolls right along. It is financially sound and is still 
offering the advantages of a small, private college education at an 
increasingly appealing price. The big reason is the school's work 
program. Every student is required as part of his curr iculum to work 
15 hours a week. Pay is in the form of lower fees.... Nine of the 
16 buildings on campus were built by students under the program 
begun in 1913 to keep costs down whi le building character. Blackburn 
still charges only $4,100 a year, including room, board and all fees. It is 
the lowest private college tuit ion in Illinois and comparable to the cost of 
attending a state university." 
FRESHMEN DON'T MEET REQUIREMENTS—(by Patti 
Breckenridge) Tampa Tribune, 9 / 1 9 , Sect. B, p. 1 . 
"More than a third of the black students accepted as freshmen last 
year in the state's three largest public universities did not meet the 
university system's min imum entrance requirements, according to a 
new report prepared for the U.S. Office of Civil Rights. And more than 
half the black students accepted in graduate programs last year in all 
eight of the predominantly-white state universities were unable to meet 
the entrance requirements for those programs, the report also shows. 
But both groups of students were admitted anyway because a state 
policy allows universities to exempt 10 percent of their f reshmen from 
those requirements, it says. Delores Auzenne, who prepared the report, 
told The Tribune the figures are an ' indictment ' of the Florida public 
school system. She is affirmative action coordinator for the state 
university system and the document is the system's annual progress 
report on desegregation." 
GREEKS DISPUTE UF'S VERSION OF ANTI -HAZING L A W - ( b y 
Michael Szymanski) Alligator, 9 / 1 1 , p. 1 . 
"No more drinking games. No more 'penalty' push-ups. No more kooky 
campus hi-jinks. That's how a state representative interprets the ant i-
hazing bill he wrote and passed last spring. The bill requires all 
universities to adopt their own rules against hazing. And all 'forced 
activity' is hazing even if a young fraternity member is wi l l ing to 
complete the task, administrative guidelines released Thursday said. But 
Interfraternity Council President Neil Confess s'aid the way 
administrators are interpreting the law 'makes no sense.' 'If this was 
taken to court, then the judge would ask the fraternity member whether 
he wanted to do the activity and they would say "yes , " so the case 
would be dismissed,' Contess said. Yet, UF administrators insist that all 
student organizations include the new no-hazing policy in their charters, 
due Sept. 16. Administrators have the power to refuse to al low use of 
UF facilit ies to organizations wi thout a charter." 
UF TOPS NATIONAL LIST OF UNIVERSITY CRIME RATES—(by 
Frank LoMonte) Alligator, 9 / 1 1 , p. 1 . 
"Football fans wi l l be arguing all year about which school is number 
one—but when it comes to crime, UF is the undisputed champion. The 
1980 FBI Uniform Crime Report shows that last year there were more 
crimes at UF than any other state university nationwide. Campus crimes 
totaled 1,859 in 1980 compared to 1,659 in 1979, which formerly 
earned UF a third-place national ranking. Meanwhi le, Gainesville was 
earning a place in infamy by f inishing fourth overall in the nation, up 
from a 10th place f inish in 1979. The 1980 FBI report shows there were 
10,253.6 crimes for every 100,000 residents. According to 1980 census 
figures, 112,522 people live in the Gainesville area. The study, released 
by the FBI this week, showed Miami in first place in the nation, fol lowed 
by Atlantic City, N.J.; Las Vegas, Nev. and Gainesvi l le." 
CHEERS FOR CHANCELLOR NEWELL—(Editorial) Tallahassee 
Democrat, 9 / 1 4 , p. 5A. 
"Cheers for Universities' Chancellor Barbara Newell l At last, Florida 
has an educational leader w i th enough spunk to say what needs to be 
said. Al though she took office only five months ago, Newell has begun a 
campaign for quality universities by calling for quality high schools. Wi th 
clear eye and clean logic, she has declared that Florida can't have one 
wi thout the other. She is so straight on target, it's a wonder nobody said 
it before. In order to upgrade admission requirements for higher 
education, Newell is pushing a proposal to require high school students 
to take more advanced classes in math, science and English before 
they're eligible to enter the nine state universities. The plan...would 
require all college-bound high school students to take three years of 
English, two years of math and two years of science. Eventually, 
Newell wants to make foreign language study a prerequisite for 
university admission. It's a worthy goal and long overdue—particularly, 
for Florida, w i th our growing international trade and tour ism." 
M A N N : FUNDING FOR STATE COLLEGES WILL S O O N U N D E R G O 
MAJOR CHANGE—(by Larry Keen) Gainesville Sun, 9 / 2 3 , p. 2B. 
"The way the $497.6 mil l ion general budget is divided among 
Florida's nine public universities wi l l undergo radical changes in the 
next four years, a key legislator predicted Tuesday. Frank Mann, D-Fort 
Myers, and chairman of the House subcommittee on higher education 
f inancing, said Florida's public universities should prepare for a funding 
method based on the needs of their programs rather than the current 
formula, which is to cut up education dollars based on the number of 
students attending a university. 'Program funding is closer than you 
think,' said Mann after addressing a class Tuesday at Santa Fe 
Community College. 'Theoretically the Legislature is into it now, but 
we've only begun to look at ways to move away from enrol lment-driven 
formulas to the program approach.' Mann said a change from 
enrollment to program-based funding has major implications for the 
three state universities w i th the largest student bodies: the University of 
Florida, Florida State University in Tallahassee and Tampa's University 
of South Florida. But he said the change would be beneficial, not a 
penalty, to the three large inst i tut ions." 
Publications and Papers 
John Riser (Humanit ies, 
Philosophy, and Religion) presented 
a paper, "The Meaning of Life as 
Social Task," and chaired a session 
at an international conference of 
philosophy held in Warsaw, Poland, 
Aug. 24-28. The conference was 
sponsored by Dialectics and 
Humanism, a Polish philosophical 
journal, and by the University of 
Warsaw. 
Ratan K. Guha (Computer 
Sciences) attended the 1981 
International Conference on Parallel 
Processing, Aug. 25-28, where he 
presented a paper tit led 
"Embedding a Tree in the Nearest 
Neighbor Array," co-authored wi th 
Amar Mukhopadhyay (also 
Computer Sciences). 
L.M. Ehrhart (Biological 
Sciences) attended the joint annual 
meetings of the Society for Study of 
Amphibians and Reptiles and the 
Herpetologists' League, held 
Aug. 10-14 at Memphis State 
University, where he presented a 
paper entit led "Hypothermic 
Stunning of Marine Turtles in 
Florida East Coast Lagoons, 1 9 8 1 . " 
Charles Brandon, Terry 
Campbell, and John Salter (all 
Accountancy) presented papers at 
the American Account ing 
Association national meeting on 
Aug. 6. Brandon presented " A 
Comparison of Forecasting Revision 
and Box-Jenkins Methods for 
Predicting Accounting Earnings: An 
Empirical Analysis," and Campbell 
and Salter joint ly presented 
"Florida's 150-hour CPA Law and 
Its Impact on Accounting 
Education." 
William R. Brown and Ida J . 
Cook (both Sociology), whose 
recent article appeared in The 
American Sociologist, have had the 
same article summarized in the 
AS A Footnotes, presenting results 
of their national study of ASA 
members' perceptions of the role of 
the organization. 
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Grant opportunities 
For further informat ion on the programs listed, contact Nancy Morgan, 
x2671 . 
Agency 
NIMH 
NIDA 
NIAAA 
ED 
Due Date 
11/01 I 
11/01 I 
11/01 t 
11/06 1 
NAS 1 1 / 0 6 
Title 
Mental Health Research Programs 
Drug Abuse Research Programs 
Alcohol Research Grants Program 
Handicapped Personnel Preparation 
Program - Supports the training of special 
educators and support personnel. Training 
may be provided for: special education 
teachers; speech, language and hearing 
professionals; early childhood specialists; 
administrators; teacher aides; physical 
educators; recretaion specialists; health and 
medical personnel; physical and occupational 
therapists; psychologists; vocational and career 
educators; regular educators; parents; and 
volunteers. 
Program for Research in China - The 
Committee of Scholarly Communication wi th 
the People's Republic of China announces a 
program for research in China for the 1982-83 
academic year for candidates in the natural 
sciences, engineering, social sciences and 
humanities. Grants are offered to specialists 
in all fields of concentration and are not 
l imited to China scholars. Grant tenure may 
extend from 3 months to 1 year. 
Lindbergh 1 1 / 1 6 1 9 8 2 C A . Lindbergh Foundation Grants 
Program - Grants to individuals conducting 
research focused on creating a better balance 
between technological progress and the 
preservation of our natural environment. Al l 
disciplines of study are considered. 
Apple None Apple Education Foundation - For projects 
aimed at creating innovative methods of 
learning through low cost computers. Seeks 
developmental projects to produce instructional 
computing materials that promise significant 
advances in the learning process. Grant 
authorizations wi l l consist primarily of 
hardware equipment for innovative computer-
based projects. Small funding grants wi l l be 
available for projects that are designed to 
support, enrich and improve education. 
Spencer None Spencer Foundation - Fundamental research 
in the behavioral sciences aimed at the 
improvement of education including policy 
studies, studies of teaching and learning and 
of educational organization and administrat ion. 
FL Inst. None Applied Research Program - To solve real 
Phosphate problems of the phosphate industry in which 
Research the public has a substantial interest. Priority 
areas: Utilization of By-Product Gypsum, 
Waste Clay Slurry, Reclamation of Phosphate 
Mined Lands, Background Data Collection in 
Future Mine Areas, Radiation. 
Faculty 
A ssembly 
minutes 
Editor's Note: The following 
minutes of the Sept. 10 Faculty 
Assembly were submitted this week 
by Donna Toler, secretary. 
President Colbourn called the 
meeting to order at 4 p.m. Minutes 
of the October 1980 Assembly were 
approved. 
President Colbourn introduced 
Leslie Ellis, University provost, who 
presented Dean Llewellyn, Dean 
Eubanks, Associate Dean Cowgil l , 
Assistant Dean Matthews, and 
Dean Elder who introduced their 
new faculty members and new 
chairmen. The vice president of 
graduate studies, Louis Trefonas, 
was introduced. 
President Colbourn introduced 
James Blount, recent UCF student 
body president and new member of 
the Board of Regents. 
Janet Balanoff announced that 
the University's Aff irmative Action 
Plan has been approved and that 
meetings w i th each department to 
discuss the plan wi l l soon be 
scheduled. President Colbourn 
acknowledged Carol Surles' and 
Janet Balanoff's contributions to 
document approval. 
Rex Brown announced that this 
year's United Way Campaign wi l l 
soon be under way. President 
Colbourn encouraged maximum 
participation. 
Phyllis Hudson issued an 
invitation to the UFF legislative 
reception on campus Sept. 1 1 . 
President Colbourn welcomed 
new and returning faculty and 
reflected on progress and problems 
of the past academic year. He 
expressed appreciation to 
supportive legislators, the 
Chancellor, the chairman of the 
Board of Regents, the regents, and 
to Alan Fickett for their roles in 
securing faculty salary increases, 
and funding for the new library 
addition, the engineering complex, 
Two blood gas and pH measurement workshops were presented 
recently by the Centers for Disease Control (CDC), the Medical 
Technology Program of the University of Central Florida, and the Office 
of Laboratory Services (DHRS). 
Participants included respiratory therapists and medical technologists 
from all around Florida. The workshop covered the theory, technique, 
quality control and clinical significance of blood gases and pH 
measurement. 
Dr. Elizabeth Barnhart from the Centers for Disease Control, Atlanta, 
Ga., and Veronica Riffle, clinical product manager for Radiometer 
America, Inc., served as faculty for the two fast-moving, two-day 
courses. 
athletic facil it ies, and renovation of 
the Science Audi tor ium. 
The President noted that this year 
there was some faculty salary 
increase and QIP funds were used 
to help faculty catch up (partially) to 
their marketplace value. President 
Colbourn would like to see greater 
salary equity across the campus. 
He expressed his dismay at 
career service salary increases this 
year and over the past years. He 
pledged his support for career 
service employees and for fair 
salary adjustments. 
Among areas of concern are the 
"enrol lment cr is is" of last spring, 
registration problems during the fall 
semester and the critical shortage 
of space. 
Areas of notable progress this 
past year included near completion 
of new dormitories, continued 
construction of the new computer 
center, init iation of the BCC/UCF 
Cocoa facility, development of the 
Central Florida Research Park, 
cooperative plannjng w i th 
Westinghouse, an increase in 
contributions to the University, and 
the first UCF endowed chair. 
Goals for the immediate future 
It's Kathrine Sal lie 
There's a brand new addition to 
the personnel roster in the Steve 
and Debra Zurkuhlen household— 
Kathrine Sallie Zurkuhlen. 
The 9-lb. 9-oz. Katie arrived Sept. 
23, according Xo Report's source in 
the Personnel Office, where 
momma is a data entry operator. 
She's been w i th the University 
about 11/2 years. 
Daddy was starting catcher on 
the Knights' baseball team for the 
four years before his graduation. 
He's now a cameraman on local 
Channel 6. 
include securing additional funding 
of the engineering complex and the 
library addition, a review of facu l ty / 
staff salaries, better recognition of 
University needs, a min imum of two 
more endowed chairs, increased 
contributions to UCF, further 
development of WUCF radio station, 
strengthened academic programs, 
and the improvement of other 
programs including athletics. 
President Colbourn acknowledged 
the contributions of the deans and 
chairmen, the Faculty Senate and 
chairman Ida Cook, the UCF 
Student Government, notable 
speakers and friends, Henry 
Kennedy (NCAA representative), 
and Jack O'Leary, Wi l l iam Grasty, 
and James Donovan, the UCF 
Foundation Board, and the faculty 
of UCF. 
Ida Cook reminded faculty that 
the registration process is under 
study and that their input is 
requested. President Colbourn said 
Alan Fickett is coordinating the 
study w i th Academic Affairs and 
that input is requested f rom Faculty 
Senate, faculty, students and staff. 
Cook asked for clarif ication of the 
administrat ion's views on teaching 
loads. President Colbourn sti l l favors 
the nine-hour teaching load as an 
objective, but not necessarily for all 
faculty in all disciplines. He feels it 
is a goal we must continue to work 
toward. 
The meeting was adjourned at 
5 p.m. 
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When Clinton Dunston is not busy wielding his 
shears to keep our UCF shrubbery trimmed, he may 
be landscaping, watering those plants which are 
inaccessible to the sprinklers, working in the plant 
nursery, or any of a number of jobs required to keep 
the grounds in top shape. A groundskeeper at the 
University since January 1980, he's always busy 
tending the campus greenery. 
Hands-on sessions set on new phones 
When the cabling is completed 
this month for the University's 
ROLM telephone system, training 
sessions wi l l begin on use of the 
new system's additional features. 
Bill Morris, director of Operations 
Analysis which includes installation 
and operation of the network that 
replaces Southern Bell on campus, 
announced this schedule of building 
cabling completions: 
Week of: 
Health Sciences Oct. 8 
Student Center Oct. 14 
Recreational Services, 
Creative School, 
Police Oct. 19 
HVAC, Print Shop, Central 
Receiving Oct. 28 
"Training on the use of our new 
telephone system wi l l start in mid-
November," Morris said. "We wi l l 
hold sessions in each major 
building. 
The groups wi l l be small, and 
there wi l l be equipment for hands-
on training, Morris added. 
"If you want to use the t ime-
saving features of the ROLM 
system, please attend one of these 
sessions," he urged. 
The cutover to ROLM still is set 
for Dec. 18, he advised. 
Theater opens on riotous' spoof 
Central Florida playgoers have a 
treat in store when the UCF Theater 
presents the riotous "Li t t le Mary 
Sunsh ine" as its season opener, 
w i th performances starting Oct. 29. 
One of the most successful off-
Broadway musicals ever, the Rick 
Besoyan spoof on such all-t ime 
favorites as "Naughty Mar iet ta" 
and "Rose Mar ie " is packed wi th 
laughs as overeager heros, 
dastardly vil lains, simpering 
Presentations 
invited for 
computer group 
The Association of Educational 
Data Systems, an international 
organization of computer 
professionals employed at all levels 
of education institutions, wi l l hold 
its international convention May 10-
14, 1982, at the Sheraton Twin 
Towers, Orlando. 
Al l educational computer 
personnel are invited to attend the 
convention and/or make a 
presentation. 
Those interested should contact 
Bernie Slessinger in the Registrar's 
Office (Administration Building, 
x2535) before Nov. 1. 
schoolgirls and a ration of 
irrascable Indians mingle in 
thundering choruses, schmaltzy 
waltzes and lilt ing duets. 
As a loving lampoon of American 
operettas, "Lit t le Mary Sunshine" 
has become something of an 
institution and has played to 
audiences in England, Austr ia, 
Germany and Holland. 
Director Frances Johnson and set 
designer Joe Ippolito have 
combined their talents for a sure-
fire evening of hilarity. 
Performances wi l l be at 8 p.m. 
Oct. 2 9 - 3 1 ; Nov. 5-7 and Nov. 13-14. 
There wi l l be matinees at 2 p.m. 
Nov. 1 and Nov. 1 5. Tickets are $4 
general admission, and $2 for 
senior citizens only at the matinees. 
UCF students wi th ID Card are 
admitted free. 
For ticket information and 
reservations, call x2861 . 
Calendar 
W E D N E S D A Y , OCT. 7 
Men's Soccer. Tampa. Home f ield, 
3 p.m. 
Cinema Classique. "Casablanca." 
SC Audi tor ium, 8:30 p.m. Admission: 
$1.50. 
THURSDAY, OCT. 8 
Yom Kippur 
FRIDAY, OCT. 9 
Faculty Artist Series. Fred Martel l 
and Eric Lesko. Rehearsal Hall, 
8 p.m. 
Movie. "Fame. " SC Audi tor ium, 
8:30 p.m. Admission: $1.50. 
SATURDAY, OCT. 10 
Walt Disney Film Series. "Ichabod 
and Mr. Toad." SC Audi tor ium, 
10 a.m. Admission: 25 cents. 
Children must be accompanied by 
an adult. 
Football. Savannah State. T-Bowl, 
7 p.m. 
S U N D A Y . OCT. 11 
Movie. "Fame. " SC Audi tor ium, 
2 p.m. and 8:30 p.m. Admission: 
$1.50. 
Concert. University Choir. Lake 
Eola,7:30 p.m. 
W E D N E S D A Y , OCT. 14 
Cinema Classique. "Watership 
Down. " SC Audi tor ium, 8:30 p.m. 
Admission: $1.50. 
UCF 
Foundation 
Booksale 
Oct. 20-22 
10 AM to 3 PM 
Bookstore Patio 
Especially the week of Oct. 3-11! 
Poolside concert 
features Florida 
Symphony Oct. 17 
Members of the UCF community 
wi l l have an opportunity to come 
see how good the Florida Symphony 
Orchestra's music feels, right on 
campus. The FSO wi l l play a 
twi l ight "Moms and Pops 
Symphony Under the Stars" at 
8 p.m. Oct. 17 around UCF's 
reflecting pool. 
Under the direction of Alfred 
Savia, the symphony wi l l play a 
"pops" concert featuring musical 
styles which vary f rom light 
classical to contemporary. President 
Colbourn has dedicated the concert 
to the UCF students' parents for 
their outstanding support of the 
University. Proceeds wi l l benefit 
UCF and the Florida Symphony. 
Concert tickets are $5 and can be 
purchased from the Student Center 
or from Florida Symphony offices on 
Magnolia Avenue. 
Limited seating wi l l be available, 
but the audience may bring their 
own chairs or blankets to set up 
around the reflecting pool. 
Refreshments also wi l l be available 
at the concert. 
For more information, call x2389: 
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E m p l o y m e n t career 
opportunities °ee°rtunitv 
The University of Central Florida is an 
Equal Opportuni ty/Af f i rmat ive Act ion employer. 
Line 
275-2778 
New employees join 
University community 
Personnel Services lists the following 
vacancies, by title, deportment minimum 
qualifications, annual salary range, bi-
weekly salary, end closing dote. It is the 
responsibility of the applicant to 
successfully complete any required 
performance end/or written exams prior to 
being considered for e specific job 
opening. For information on any required 
exams, as well as further details on these 
positions, contact Personnel, x2771. A 
listing of available faculty positions within 
the SUS is available on request at the 
receptionist's desk (ADM 230). 
Career Service 
Buyer (Bookstore-two positions). Graduation 
from high school and two years of purchasing 
experience. Written exam. $8,978.40-
$11,567.52, $344. 10/08. 
Custodial Worker (Student Center). Ability to 
follow written and oral instructions. Hours: 
7 a.m. to 4:30 p.m. Rotating hours. 
$7,475.04-$8,978.40. $286.40. 10/08. 
Library Technical Assistant II (Naval 
Training Center). Graduation from high school 
?—•• 
Classified 
ftm to good home: 5-
month-ofd male puppy; mixed 
breed, has shots. Call 365-
5010 after 6 p.m. or x2703; 
as* for Alice. 
For Safe; Early American 
console stereo w/8-track tape 
deck, turntable, AM/FM radio, 
two 28" speakers; originally 
$800, sell for $2SO. Also 
matching 28" color TV; 
originally $850, sell for $200. 
Both xint cond, about 5 yrs old. 
Cell Charfene x2603, or 
678-6743 after 5:30 p.m. 
Wanted to buy; Book (hard 
or soft coyer) trfted, "King's 
f low/ ' Call Art, x2294. 
f o r Sale: Used sleeper sofa 
beds—good to excellent 
mdition. $75 each. Calf 
11-6124 or 8St-2682 
awnings 6-9 p.m. or 
weekends from noon to 9 p.m. 
r%r Safe; Vlndale Cross land 
»fe home, 24'x487 
•bedroom, 1 % bath, central 
0r, skirting and tie downs. 
lust be moved. Call 568-5867 
after 5 p.m. for additional info. 
• : , : , • • : • : : ' . : • . • . . '
 :
 . 
The UCF Report 
The UCF Report is published every 
Wednesday during the academic year, 
and bi-weekly during the summer, at 
a cost of $180 or 7.5 cents per copy. 
Deadline for all submitted material is 
Thursday noon of the week preceding 
publication. 
For further information on any 
material appearing in this publication, 
or for assistance in publicizing 
programs or events in the local media, 
contact Public Affairs, Administration 
Building, Room 395-J, phone 
275-2504. 
Editor: Bill Averill 
Editorial Assistant: Jackie Wartell 
Photographer: Tom Netsel 
and five years of responsible sub-professional 
library experience. Written exam. Hours: 
7:45 a.m. to 4:15 p.m. This position requires 
security clearance and is contract & grant. 
$11,609.28-$ 15.242.40. $444.80. 10/08. 
Secretary III (Radiologic Sciences; FSEC, 
Cape Canaveral). Graduation from high school 
and two years of clerical and/or secretarial 
experience. Written exam. $9,437.76-
$12,193.92, $361.60. 10/15; 10/15. 
Clerk II (Print Shop). Graduation from high 
school and one year of general clerical 
experience. Written exam. Requires heavy 
lifting. $7,475.04-$8,978.40, $286.40. 
10/15. 
Library Technical Assistant I (Library). 
Graduation from high school and four years 
of progressively responsible sub-professional 
library experience. Written exam. Hours vary 
and some evening and weekend work required. 
$10,419.12-$13.572, $399.20. 10/15. 
Secretary III (Health). Graduation from high 
school and two years of secretarial and/or 
clerical experience. Written and typing exams. 
Prefers shorthand and is temporary through 
Jan. 7, 1982. $9,437.76$ 12,193.92, 
$361.60. 10/08. 
We welcome the fol lowing new 
faculty and staff to the University: 
Rick L. Boll inger (visiting 
associate professor, Communicative 
Disorders) originally is from 
Tacoma, Wash., and previously 
worked for the University of Miami 
School of Medicine, University of 
Washington School of Medicine, 
and Lauderdale Language & Speech 
Center. He holds B.A. and M.A. 
degrees from the University of San 
Francisco, and a Ph.D. degree from 
the University of Washington. A 
resident of Orlando, he is involved 
in local, state, and national 
associations in speech language 
pathology and gerontology. 
Phil ip R. Maynard (instructor, 
Health Sciences) had been director 
of radiologic technology at Baptist 
Memorial Hospital. He received hrs 
B.S. from UCF, and is completing 
his M.S. w i th the University of 
Kansas. A native of Satellite Beach, 
he and his wife, Becky, have two 
children. 
Magdy Aziz Girgis (research 
associate, FSEC) lives in Cape 
Canaveral and formerly worked for 
New Mexico Solar Energy Institute. 
John B. O'Hara (Extended 
Studies) on Sept. 22 addressed 350 
persons at the State of Missouri 's 
Special Education Administrator 's 
Conference. His topic was, "Stress 
Management and Communication 
Behavior." 
Charles Unkovic (Sociology) has 
been elected to a three-year term 
on the board of trustees of the 
Central Florida Sheltered 
Workshop, Inc. On Sept. 13 he 
directed a workshop on "Parents of 
the Mentally Retarded" for the 
Volusia County Association for 
Mental ly Retarded Citizens. He also 
was a guest on Bud Brewer's 
Sept. 22 "N ight l ine" program on 
WKIS. Unkovic's topic was, "Jai ls 
and Prisons." 
Paul N. Somervi l le (Statistics) 
visited the National Climatic Center 
at Ashevil le, N.C., on Sept. 1 5-16 to 
participate in a working group 
charged wi th revising and updating 
several standard climatological data 
summaries. 
David B. Slaughter (Allied Legal 
Services) appeared on WFTV (Ch 9) 
Evening News Sept. 17 to answer 
questions concerning the validity of 
the Bush-Trask amendment to the 
1981-82 Florida legislative 
appropriations bil l . He also was 
interviewed on Sept. 22 by Bud 
Brewer on the latter's WKIS radio 
show concerning that Florida 
legislative amendment. Slaughter 
also lectured Sept. 24 on evidence 
to a group of Navy students in 
Columbia College's judicial process 
class at the Naval Training Center. 
G. Mar t in Hudson (Physics) 
attended a "Review of Soviet 
Mil i tary Science and Technology" at 
Wright-Patterson Air Force Base, 
Ohio, on Aug. 27-29. 
Phil l ip Taylor (Communication) 
conducted a workshop on 
"Negotiat ion Ski l ls" for the Florida 
Older American Volunteer Program 
Directors meeting in Orlando, 
Sept. 13-17. 
Marian Price (English) attended 
the Wyoming Conference on 
Freshman and Sophomore English 
in Laramie July 6-10. She 
presented a paper entit led, "Recent 
Work on the Paragraph." 
Jack Brennan and Jef f rey 
Meyers (Physics) made a 
presentation on physical science 
and il lustrated minicomputer 
activities for teachers at the 
Seminole County Science 
Miniconvention on Aug. 26. 
James H. A m m o n s (Public 
Service Administration) appeared 
recently on WDBO's "Black 
Awareness" program to discuss 
black grants to state and local 
governments. 
Bur ton Blau and Roy Connol ly 
(Psychology) were interviewed 
recently on WHOO Radio's "Central 
Florida Digest" program. The topic 
was "Biofeedback." 
E.R. Hosier and P.J. Bishop 
(Mechanical Engineering) attended 
the 20th National Heat Transfer 
Conference held recently in. 
Mi lwaukee, Wis. Hosier is chairman 
of the AICHE heat transfer and 
energy conversion division; Bishop 
is a member of ASME's K-6 
committee for energy systems. 
Johann Eyfells (Art) opened a 
recent invitational show of 
sculpture in metal and embossed 
paper at the Crealde School of Art 
in Winter Park. 
Steven Lotz (Art) has been 
awarded a 1980-81 Outstanding 
Achievement in the Arts award by 
the Council of Arts & Sciences for 
Central Florida. Previous UCF 
recipients of council awards for 
contr ibution to the arts have been 
former UCF president Charles 
Mil l ican and and Dean of 
Undergraduate Studies Charles 
Micarel l i . 
He holds a Ph.D. degree from New 
Mexico State University and has a 
special interest in computer 
programming. His hobbies include 
tennis, music, reading, and f ishing. 
Born in Egypt, he and his wi fe, Isis, 
have one son. 
Char lot te Johnson (secretary IV, 
Arts & Sciences) comes to UCF 
from the Department of Health and 
Rehabilitative Services. A native of 
Orlando, she attended Seminole 
Community College, and her 
hobbies are biking and reading. 
Charlotte lives in Fern Park. 
Doris A . Kohly (account clerk II, 
Financial Aid) originally is from 
Callao, Va., and attends Jones 
College, majoring in accounting. 
She previously worked for the 
Department of Health and 
Rehabilitative Services, and her 
hobbies include reading, 
needlework, and rebuilding VW 
engines. She and her husband, 
Mario, and daughter, Lee Ann , live 
in Christmas. 
Christopher E. Maukonen 
(engineering technician II, 
Engineering) was born in Altoona, 
Pa., and currently lives in Oviedo. A 
third-year UCF engineering student, 
he formerly worked as a student 
assistant for the College of 
Engineering and is a member of the 
campus and Orlando amateur radio 
clubs, holding a technician class 
amateur radio license. 
Janice K. Smi th (clerk typist II, 
Health Center) attends UCF and 
previously worked for Valencia 
Community College. A native of 
Ocala, she enjoys reading, singing, 
and meeting new people. Janice is 
majoring in biology. 
Martha J . Ullensvang (clerk 
typist III, Health Center) originally is 
from Manchester, Iowa, and holds a 
B.S. degree from Drake University. 
She formerly worked for Grove 
Counseling Center, and her hobbies 
are swimming, bowling, reading, 
and collecting dolls. She has three 
children and lives in Orlando. 
Leaving the University are Betty 
Co t ton (Creative School for 
Children), Martha Courier (Health 
Center), Henry McCoy (Engineering 
R&D), George Pavlovich and Helen 
Rondestvedt (Library). 
What's cooking 
at University 
Dining Room 
Wednesday, Oct . 7 
Beef Stroganoff w i th Rice 
Baked Chicken 
Quiche Lorraine** 
Thursday, Oct . 8 
Baked Ham 
Lasagna 
Swedish Meatbal ls** 
Friday, Oct . 9 
French-Dip Sandwich 
Battered Fried Fish 
BBQ Chicken** 
Monday , Oct . 12 
Carved Roast Beef 
Turkey Divan 
Liver and Onions** 
Tuesday, Oct . 13 
Corned Beef and Cabbage 
Country Fried Steak 
Egg Foo Young** 
**Special of the day 
II 0 n 01LO. 
Promotion/Tenure 
Fall Supplement 
for 
UCF Faculty 
Please pull out this section 
and retain for your records 
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M E M O R A N D U M 
October 7, 1981 
TO: Faculty Members 
FROM: Leslie L Ellis 
Provost & Vice President for Academic Affairs 
SUBJECT: Promotion/Tenure Processing 1981-82 
« 
Copies of revised promotion tenure forms have been sent to your 
college. Faculty members participating in the promot ion/ tenure 
processing cycle for this year are advised to pick up the forms from their 
dean's office. Please be sure to use the most recently revised form. The 
fol lowing procedures are currently in effect. Several are the result of 
changes recommended last year by the University Personnel Committee; 
therefore, it is extremely important that each faculty member under 
consideration for a change of status carefully review these procedures 
prior to preparing h is /her folder. 
1. It is vital that each candidate present a clear and well organized 
folder. Failure to completely follow instructions may damage a candi-
date's case. 
2. Each notation of assigned activity or duty must be prefaced by an 
asterisk to differentiate assigned from non-assigned meritorious 
activities. (If this is not done, the folder will be returned.) 
3. In all cases where usual criteria have not been met, the department 
chairperson must justify this fact. Example: See the first page of the 
nomination form, I.C. If the highest degree earned is other than a 
doctorate, the chairperson must clearly state why this status is 
acceptable. Please use Appendix 11 for this purpose. 
4. For promotion to the rank of Professor, the candidate must obtain 
from at least three colleagues, usually in positions comparable to 
that of the candidate, at other institutions or in business or industry, 
whichever is appropriate to their specialty, letters attesting to the 
fact that the candidate is a widely recognized authority or leader in 
his/her field of expertise. The choice of colleagues will be made by 
the candidate and a copy of the letter of request must be included 
with the reply and placed in Appendix 10. 
5. Regarding the criteria, it is the candidate's responsibility to point out 
the significance or magnitude of his/her accomplishments in the 
appropriate area of the form. 
6. In accordance with the Faculty Annual Evaluation Procedure, page 3, 
Item IV., Chairperson's Evaluation Summary form, most faculty 
members will be evaluated in Teaching, Research and Other Creative 
Activity, and Service, since "Other University Duties" has been revised 
to indlude only assigned academic administration. This modification 
conforms to the Chairmen's Council recommendation (4/8/76) in 
terms of the number of categories with the exception that professional 
development activities have been grouped with service activities. This 
was done to conform to the BOR Manual and BOR-UFF agreement. 
Those candidates wishing to count "Other University Duties" towards 
their promotion should so state on the nomination form, page 9, V. 
B. Other. 
7. Under Item II. B., page 2, list services rendered at area campuses or 
at off-campus teaching locations. These should be very clearly 
delineated so that evaluators are made aware of the performance of 
this kind of service. 
8. Candidates should be aware of the fact that it is not appropriate that 
they attempt to lobby for promotion/tenure with members of personnel 
committees. 
9. It is the responsibility of the candidate to demonstrate quality 
especially if he/she is in a unique field. 
10. Each nominee is required to submit supportive evidence for every item 
noted in his/her nomination form, to be vertified at the Department 
Personnel Committee level. These materials must be directly correlated 
to the promotion/tenure form and folder in sequence, must be clearly 
labeled, indexed and itemized in file folders for easy reference, and 
sturdily boxed to facilitate examination by all committee members and 
personnel involved. These materials are to be submitted with the 
nomination folder and delivered to Adele Svendsen, Adm. Suite 374, 
Room 383. 
If you have any questions, please call Mrs. Adele Svendsen, X 2 3 5 1 . 
She is coordinating the promot ion/ tenure processing in my office. 
References: 
Rules of the Department of Education, BOARD OF REGENTS, 
State University System 
6C-5.113 Promotion Supp. No. 1 24 
6C-5.225 Tenure Supp. No. 124 
Rules of the Department of Education, Division of 
Universities, UNIVERSITY OF CENTRAL FLORIDA 
6C7-3.11 Tenure Supp. No. 1 27 
6C7-3.17 Promotion Supp. No. 127 
Current United Faculty of Florida Agreement 
UNIVERSITY PERSONNEL COMMITTEE INDIVIDUAL REVIEWER WORKSHEET Rev. 8/30/81 
Review evaluation items and make comments in this section before the 
formal voting session. 
STRENGTHS
 H 
TEACHING: 
RESEARCH S OTHER CREATIVE 
ACTIVITIES 
SERVICE 
CANDIDATE 
RANK 
COLLEGE 
"UP" FOR 
y WEAKNESSES 
-.... j> 
<b^ 
Complete if Unusually Unusually 
appropriate Strong Weak 
TEACHING 
RES. 6 CREAT.ACTIV. 
SERVICE 
Fill this column at voting session 
Add pertinent remarks during 
discussion 
Chairman on 
Witnessed by on 
Academically Speaking 
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UCF Report - Wednesday, November 19, 1980 
Vice president 
shares ideas y 
on tenure 
The Administrat ive Procedures Act (APA) as appropriate to UCF 
in Chapter 6C7-3.11 speaks specifically tc the procedure to be 
used for considerat ion of a nominat ion for the grant ing of tenure. 
Briefly, this procedure requires that the department chairman or 
other appropriate administrator consult w i th the tenured faculty, 
take into account student evaluations, and evaluation by other 
faculty prior to making a recommendation to the dean. The 
procedure then describes the progress of the nominat ion 
through the various administrat ive channels to the President's 
Office and f inal ly to the Board of Regents for those approved by 
the President. 
In addition to the above, UCF adheres to the Board of Regents 
rules (APA Chapter 6C-5.06) governing tenure. They also briefly 
cover evaluations: "Each nominat ion for tenure shall be acted 
upon w i th careful consideration being given to the qualif ications 
of the faculty member, including evaluations by colleagues and 
the immediate superior." Further, they take up a variety of other 
factors including teaching, eligibil ity, procedures, etc. 
The criteria in both APA sections cover the subject in rather 
general terms but go into very litt le detail. Tenure is also 
mentioned in other places in the APA such as Chapter 6C7-3.17 
(which deals w i th promotion) where we f ind in section (2Kb): " A 
faculty member normally w i l l have been granted tenure by the 
Board of Regents before promotion consideration is init iated at 
the department level ." Since the rank of instructor is not tenure 
earning, then we are talking about faculty in the rank of 
assistant professor (to wh ich I w i l l l imit my remarks) except for 
those hired in advanced ranks. 
The granting of tenure represents essentially a l ifelong 
commitment of cont inuing employment by the University to the 
faculty member except for ret irement, dire unanticipated 
circumstances, etc. Such a commitment is not made lightly and 
carries w i th it very real expectation for faculty to whom it is 
awarded. It is a unique characteristic of higher education 
designed to provide academic freedom to the faculty. Chapter 
6C-5.06 verifies this in section (2) where it states: "nominat ion 
of a faculty member for tenure shall signify the president is 
satisfied the candidate w i l l cont inue to make signif icant 
professional contr ibut ions to the inst i tut ion and the academic 
community general ly." This same chapter in section (IMa) also 
states: "Tenure is that condit ion attained by the faculty member 
through highly competent teaching and research or other 
scholarly activities, service, and contr ibut ions to the university 
and to society." 
One cannot help but notice the similarity in the wording in the 
last sentence above and the terminology used in describing the 
requirements for promotion to associate professor and professor. 
Both speak to levels of accomplishment in teaching, 
research/creat ive (scholarly) activities and to service. 
I believe that the University has every right to demand that 
those individuals nominated for tenure have a demonstrated 
potential for promotion to the recognized higher faculty ranks. In 
other words, the potential for future promotion should be a 
significant aspect for consideration in evaluating the 
requirement that this candidate "will cont inue to make 
significant professional contr ibutions... ." It then behooves all of 
us involved in tenure nominat ions to carefully study and 
understand the requirements for promotion in addition to our 
careful consideration of the many other factors involved. 
It is incumbent upon those being nominated for tenure to 
provide appropriate evidence of accomplishment in teaching, 
research/creat ive (scholarly) activities and service to assure the 
University of reasonable potential for future growth. 
Leslie L. Ellis 
Vice President for Academic Affairs 
Academically Speaking 
UCF Report - Wednesday, January 21,1981 
Office of Academic Affairs comments 
on University's criteria for promotion &* 
xtfl 
The comments below are presented primarily as an analysis of 
existing Administrat ive Procedures Act materials applicable to 
promotion at UCF. No new interpretation or establishment of 
additional or different criteria is implied or intended here—any 
more than was the case w i th my previous column on "Thoughts 
on Tenure." 
According to BOR rules, promotion is the recognition by the 
University of faculty who have demonstrated "increased skills in 
the performance of duties, increased knowledge in the field of 
specialty, and increased recognition of the faculty member as an 
authority in h is /her f ie ld . " [Administrative Procedures Act, 
Chapter 6C-5.113 (previously numbered 6C-5.29), section (2Xa)] 
Chapter 6C-5.113 goes on to specify in section (3Xa) that it is 
the option of the University to implement the way in which 
promotions wi l l be handled and that: "...the development of 
promotion recommendations may be specified in the rules, 
consti tut ion or by-laws of the university, college, school, 
department, or other academic uni t . " 
UCF has specified its promotion policies and its procedures in 
APA Chapter 6C7-3.17. This chapter covers a variety of promotion 
subjects including procedures, evaluation, criteria, etc. 
Those sections dealing w i th promotion to the several ranks 
are quite similar in many ways, all requiring a level of 
performance recognized as being of high quality and described 
in various subjective terms such as "h igh ly effective," "excel i n , " 
"strong performance i n , " "demonstrated excellence i n , " etc. 
This terminology refers to accomplishments in the performance 
areas of teaching, research/creat ive activities, and service or 
other University duties at all ranks except assistant professor. For 
promotion to assistant professor, only competency in teaching is 
specifically mentioned although the doctorate or terminal degree 
is recognized as being desirable. 
For promotion to associate professor, the criteria provides a 
number of options, all specifying some degree of quality 
performance in teaching, research/creative activities and 
service or other University duties. The options vary by placing a 
different emphasis on the several performance categories, e.g., 
in the first option, excellence in teaching and highly effective 
performance in the remaining areas is specified. The other 
options either reverse this order or require an equally strong 
performance in all categories. Regardless of which option a 
candidate for promotion to associate professor best meets, 
sustained meritorious performance "shall be adequately 
demonstrated" which presumably refers to a multi-year t ime 
frame Also, under normal conditions, tenure wi l l be granted 
prior to promotion to this rank. 
Criteria for promotion to professor are demanding and 
stringent, although stated in less elaborate terms than those for 
associate professor. There is a clear statement that in addition to 
demonstrated excellence in teaching it is expected that the 
candidate wi l l have made " important, recognized, and sustained 
contributions in at least two of the fol lowing three areas 
(a) Research/Creative Activit ies, (b) Service, (c) Other University 
Dut ies." 
There is an additional consideration specified for promotion to 
professor wh ich speaks to the recognition of the candidate "by 
professional peers as an authority and /or leader in h is /her f ield 
of specialization." This recognit ion, in my opinion, is diff icult to 
attain and equally di f f icul t to demonstrate, particularly so in the 
areas of services and other University duties. Measures of 
excellence in areas such as teaching, research and service are 
typically provided by peer-reviewed activities such as 
publications, grant acquisitions, talks before professional 
groups, workshops, awards, etc. Annua l performance 
evaluations and student evaluations also provide measures of 
professional competency wh ich are considered. I might add that, 
in my opinion, even though the rules do not explicitly so state, 
the reference to peers appropriately includes one's colleagues at 
institutions other than UCF. Thus, outside letters of reference 
are appropriate. 
Terms such as excellence and quality are subjective and 
difficult to describe and even more difficult to measure by any 
single yardstick. The level of recognition and professional 
development required for promotion to professor demands a 
record to considerable professional balance in all areas of 
academic endeavors as wel l as particular strengths in selected 
areas. It is certainly not the intent ion of this administrat ion to 
establish new criteria for promotion, but rather, it is our 
obligation to exercise fairly and carefully acknowledged criteria 
according to our best judgment. We are fur thermore committed 
to providing the best possible opportunit ies for professional 
development.
 L e s | i e L E | | j s 
Vice President for Academic Affairs 
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TENURE/PROMOTION SCHEDULE 
1 9 8 1 - 1 9 8 2 
TENURE 
November 9, 1981 
November 12, 1981 
November 30 , 1981 
December 3, 1981 
December 8, 1981 
January 29, 1982 
February 5, 1982 
February 1 1 , 1982 
March 1 2 , 1 9 8 2 
March 26, 1982 
Apri l 30 , 1982 
May 1 1 , 1982 
P R O M O T I O N 
January 6, 1982 
January 1 1 , 1982 
January 28, 1982 
February 8, 1982 
February 15, 1982 
March 8, 1982 
March 15, 1982 
March 23, 1982 
Apr i l 23, 1982 
May 1 1 , 1 9 8 2 
May 27, 1982 
June 1 ,1982 
Evaluation Folder completed by Department Chairperson* 
Chairperson to Department Evaluation Committee 
Department Evaluation Committee's recommendations to 
Department Chairperson 
Chairperson's Recommendation to Dean 
Dean to College Personnel Committee 
College PersonneFCommittee's recommendations to Dean 
Dean's recommendations to Vice President for 
Academic Affairs. 
Vice President for Academic Affairs to University Personnel 
Committee 
University Personnel Committee to Vice President for 
Academic Affairs. 
Vice President for Academic Affairs to President 
President to Vice President for Academic Affairs 
Approximate date for recommendation to go to BOR 
Evaluation Folder completed by Department Chairperson* 
Chairperson to Department Evaluation Committee 
Department Evaluation Committee's recommendations to 
Department Chairperson 
Chairperson's recommendations to Dean 
Dean to College Personnel Committee 
College Personnel Committee to Dean 
Dean's recommendations to Vice President for Academic 
Affairs 
Vice President for Academic Affairs to University Personnel 
Committee 
University Personnel Committee to Vice President for 
Academic Affairs 
Vice President for Academic Affairs to President 
President to Vice President for Academic Affairs 
Approximate date of promotion announcements 
October 5, 1981 
COMBINED 
ACADEMIC-TENURE/PROMOTION 
SCHEDULE 
1981 —1982 
Deadline for distr ibution of revised forms to Colleges 
f rom AA 
W i t h ass i s tance of f acu l t y m e m b e r 
November 9, 1981 Tenure folder completed by Department Chairperson * 
November 11 ,1981 University Holiday - Veteran's Day 
November 12, 1981 Tenure - Chairperson to Department Committee 
Nov. 26-27, 1981 Thanksgiving Holiday 
November 30, 1981 Tenure - Department Committee to Chairperson 
December 3, 1981 Tenure - Chairperson to Dean 
Dec. 7 - 1 1 , 1981 Advance Registration 
December 8, 1981 Tenure - Dean to College Personnel Committee 
December 1 1 , 1981 Classes end for Fall Semester 
Dec. 14-17, 1981 Finals 
December 18, 1981 Commencement 
December 2 1 , 1981 Grades Due 
December 2 1 , 1981 Break begins - Christmas Holidays 
January 4-5, 1982 Orientation 
Registration 
Classes begin for Spring Semester 
Promotion folder completed by Department Chairperson1 
Promotion - Chairperson to Department Committee 
Promotion - Department Committee to Chairperson 
Tenure - College Committee to Dean 
Tenure - Dean to Vice President for Academic Affairs 
Promotion - Chairperson to Dean 
January 4-5, 1982 
January 6, 1982 
January 6, 1982 
January 1 1 , 1982 
January 28, 1982 
January 29, 1982 
February 5, 1982 
February 8, 1982 
February 1 1 . 1982 
February 15, 1982 
February 23, 1982 
March 4-5, 1982 
March 8, 1982 
March 12, 1982 
March 15, 1982 
March 23, 1982 
March 26, 1982 
Apri l 23, 1982 
Apri l 23, 1982 
Apri l 26-29, 1982 
April 30 , 1982 
Apr i l 30 , 1982 
M a y 1 , 1982 
May 3-4, 1982 
May 4, 1982 
May 5-6, 1982 
May 10, 1982 
May 1 1 , 1 9 8 2 
May 1 1 , 1 9 8 2 
May 27, 1982 
May 3 1 , 1982 
June 1, 1982 
Tenure - Vice President for Academic Affairs to University 
Personnel Committee 
Promotion - Dean to College Personnel Committee 
Tenure - Tentative date for UPC-to review tenure 
Break 
Promotion - College Personnel Committee to Dean 
Tenure - UPC to Vice President for Academic Affairs 
Promotion - Dean to Vice President for Academic Affairs 
Promotion - Vice President for Academic Affairs to UPC 
Tenure - Vice President for Academic Affairs to President 
Promotion - UPC to Vice President for Academic Affairs 
Classes end for Spring Semester 
Finals 
Tenure decisions f rom President to Vice President 
Commencement 
Grades Due 
Orientat ion 
Advisement 
Registration 
Classes begin - Summer Semester 
Promotion to President f rom Vice President 
Approximate date for tenure recommendat ion to go to BOR 
Promotion decisions f rom President to Vice President 
Memorial Day Holiday 
Promotion - approximate date of announcements 
Supp No. 124 
PROMOTION/TENURE - UCF Faculty 
SYSTEMWIDE PERSONNEL MATTERS 
Page S - 5 
CHAPTER 6C-5 
Rules 
DOE 
Board of Regents 
6C-5.113 Promotion. 
(1) Definition 
(a) Faculty promotion — The assignment of a 
faculty member to a higher academic or equivalent rank. 
(b) The assignment of an Administrative and 
Professional staff member to another Administrative and 
Professional class having a grea ter degree of 
responsibility. 
(2) Criteria for promotion 
(a) Faculty promotion criteria — The criteria for 
facul ty promot ion shall include the minimum 
qualifications for initial appointment to the various ranks 
or positions. In addition, promotion shall be justified by 
the faculty member's increased skills in the performance 
of duties, increased knowledge in the field of specialty, 
and increased recognition of the faculty member as an 
authority in his/her field. 
(b) Administrative and Professional promotion 
criteria — The criteria of promotion for Administrative 
and Professional staff shall include proven results in the 
performance of duties in the staff member's present 
position and the education and experience requirements 
contained in the classification for the position to which 
promoted. 
(3) Procedure for Promotion 
(a) Faculty promotion — The participation of 
faculty members in the development of promotion 
recommendations may be specified in the rules, 
constitution or by-laws of the university, college, school, 
department, or other academic unit. Applications for 
promotion may be initiated in accordance with university 
procedures. A promotion recommendation shall then be 
made by the faculty member's supervisor with the 
knowledge of the faculty member. The recommendation 
shall then be submitted to the appropriate committees 
and/or adminis t ra t ive officers for review. The 
recommendation shall be transmitted to the president or 
president's designee for final action. 
(b) A d m i n i s t r a t i v e and Profess ional staff 
promotion — A recommendation for promotion shall be 
made by the Administrative and Professional staff 
member's supervisor. The recommendation shall then be 
submitted to the appropriate administrative officers for 
review. The recommendation shall be transmitted to the 
president or president's designee (or Chancellor or 
designee for Board staff) for final action. 
Specific Authority 240.209<3Mk) FS. Law Implemented 240.20911). 12) and 14). 
240.227(1). (51 and 16). 447.20312) FS. History-New 11-11-80. Previously 
numbered 6C-5.29. 
6C-5.225 Tenure. 
(1) For faculty members who are members of the 
general faculty bargaining unit and represented by a 
bargaining agent, the provisions of this rule are 
supplemented by Articles 10, 13, 15, and 16 of the 
BOR/UFF Agreement. 
(2) Definition of Tenure of the Faculty 
(a) Preamble — Institutions of higher education are 
conducted for the common good. The common good 
depends upon the unfettered search for truth and its free 
exposition. Academic freedom and tenure exist in order 
that society may have the benefit of honest judgment and 
independent criticism. The meaning of tenure in the 
academic community in the United States is simply a 
guarantee of annual reappointment for faculty members 
until voluntary resignation, retirement, removal for 
adequate cause, or layoff in accordance with procedures 
specified by the Board of Regents in this Chapter and in 
the BOR/UFF Agreement. Tenure is that condition 
attained by the faculty member through highly competent 
teaching and research, or other scholarly activities, 
service, and contributions to the university and to society. 
It assures the faculty member security of employment 
and immunity from reprisals or threats due to an 
intellectual position or belief which may be unpopular. 
Tenure shafi normally be in a department or other 
appropriate unit. 
(b) Tenure in the State University System — A 
faculty member who has been granted tenure by the 
Board of Regents shall have the status of permanent 
member of the faculty and be in the continuing 
employment of the institution until he or she: 
1. Voluntarily leaves the employment of the 
institution; 
2. Voluntarily retires; 
3. Is dismissed for cause under the provision of 
university rules or Article 16 of the BOR/UFF Agreement 
which governs the termination of faculty employment; 
4. Is discontinued pursuant to the layoff provisions 
in 6C-5.125 and the BOR/UFF Agreement, or; 
5. Dies. 
(3) Tenure-earning Appointments 
(a) Faculty appointments to the ranks of assistant 
professor, associate professor, and professor, which 
appointments do not include the appointment status 
modifiers "acting," "adjunct," "provisional," "visiting," 
"research," "clinical," "courtesy," or "honorary" (see 
6C-5.105(5)) are tenure-earning. Appointments which 
include the appointment status modifiers "provisional," 
"visiting," or "research," may or may not earn time 
toward tenure, as determined by the university at the 
time of appointment. 
(b) If a faculty member is initially appointed to the 
rank of instructor or to a rank including an appointment 
status modifier described in (3)(a) determined by the 
university not to be tenure-earning, and is subsequently 
appointed to a tenure-earning poisition, all or a portion of 
the faculty member's prior service in such non-tenure-
earning title may be counted toward tenure, provided the 
university agrees in writing to credit such service. 
(4) Eligibility for Tenure Nomination 
(a) Only those faculty members serving in tenure-
earning appointments as described in (3)(a), above, are 
eligible to be nominated for tenure. At Florida State 
University, pursuant to the University's rule, assistant 
professors in tenure-earning positions are not eligible for 
nomination for tenure unless promoted to the rank of 
associate professor. 
(b) Except for faculty members who, by virtue of 
prior service credited at the time of their appointment, are 
eligible for consideration earlier, a decision whether to 
nominate a faculty member for tenure shall normally be 
made during the fifth year of continuous full-time service 
in a tenure-earning position, or at the option of the faculty 
member and with the concurrence of the appropriate 
administrative officials, during the sixth year of 
continuous full-time service in a tenure-earning position. 
Continuous employment for the purpose of tenure 
eligibility consideration shall normally mean employment 
during any two semesters or trimesters or during three 
quarters of any twelve month period. Part-time service of 
an employee employed at least three academic quarters 
out of four in any twelve month period shall be 
accumulated. For example, one year (at least three 
quarters) of half-time service shall be considered one-half 
year of service for purposes of tenure eligibility. 
(c) The number of years of previous tenure-earning 
service at other institutions of higher education which the 
president may agree to recommend as credit toward a 
faculty member's eligibility for tenure shall be agreed 
upon in writing at the time of employment, subject to the 
following restrictions for service at other than SUS 
institutions: the president may approve credit for not 
more than two years of tenure-earning service for a 
faculty member hired as an assistant professor, not more 
than three years for a faculty member hired as an 
associate professor, and not more than four years for a 
faculty member hired as a professor. The amount of prior 
SUS tenure-earning service creditable toward tenure at 
another university may, by agreement, be all or part of 
such service. In the absence of such agreement, all such 
service shall be credited. 
(d) Time spent by a faculty member under joint 
appointment or exchange within or without the State 
University System, on a duly established personnel 
exchange program of the university or on a special 
assignment for the benefit of the parent institution or for 
the University System shall be counted toward the 
fulfillment of eligibility for tenure. In all such cases, the 
faculty member shall be so informed in writing at the time 
leave is granted. Time spent away from the institution for 
other purposes shall not be counted toward the fulfillment 
of eligibility for tenure. 
(e) Time spent on uncompensated leave shall not be 
credited as time earned toward tenure, except by 
agreement of the faculty member and the president or 
president's designee. In deciding whether to credit 
uncompensated leave toward tenure eligibility, the 
president shall consider the relevance of the employee's 
activity while on such leave to the employee's professional 
development and to the employee's field of employment, 
the benefits, if any, which accrue to the university by 
virtue of placing the employee on such leave, and other 
appropriate factors. Time spent on compensated leave 
shall be credited as time earned toward tenure, unless the 
employee and the president or president's designee agree 
in writing that such leave is not to be credited. 
(5) Granting of Tenure 
(a) By the end of six years of full-time, or equivalent 
part-time service in a tenure-earning position in a State 
University System institution, a faculty member shall be 
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recommended for tenure or given notice that further 
employment will not be offered. The notice shall be 
accompanied by a statement of reasons by the President 
or representative why tenure was not granted. 
(b) Upon nomination by the President, review by the 
Chancellor, and approval by the Board, tenure shall be 
granted. Each nomination for tenure shall be acted upon 
with careful consideration being given to the qualifications 
of the faculty member, including evaluation by colleagues 
and the immediate superior. In making judgments 
pertaining to the decision to award tenure, evaluation of 
research and other creative activities by qualified scholars in 
pertinent disciplines both within and outside the university 
should be sought. When_one of the duties of the faculty 
member being nominated is teaching, the quality of the 
faculty member's teaching shall be gauged by the procedures 
outlined in these rules, the BOR/UFF Agreement and the 
university policies which govern faculty evaluation and 
improvement. The faculty member considered for tenure 
normally shall hold the terminal degree in the appropriate 
academic field. Nomination of a faculty member for tenure 
shall signify the president is satisfied the candidate will 
PROMOTION/TENURE - UCF Faculty 
continue to make significant professional contributions to 
the institution and the academic community generally. 
(c) Tenure may be granted at the time of initial 
appointment. Also, the Board of Regents may approve 
tenure at an earlier time than specified in (5)(a), above, if it 
is recommended with sufficient justification by the 
president with the concurrence of the Chancellor. 
(6) Transfer of Tenure — Transfer of tenure of 
faculty serving in bargaining unit positions is governed 
by Article 15.7 of the BOR/UFF Agreement. Tenure is not 
automatically transferable within the State University 
System or within a university; however, the tenure of a 
faculty member may be transferred in accordance with 
normal university rules upon the recommendation of the 
president of the employing university and approval of the 
Board. 
(7) Procedure for Tenure Decisions — Each 
university shall adopt rules governing procedures for 
nominating eligible faculty members for tenure, criteria 
for tenure decisions, and notification of final action taken 
on the faculty member's nomination. 
Specific Authority 240.209(3)(d) and <3>(k) FS. Law Implemented 240.209(1) 
and (4), 240.227(1). (5) and (6). 447.203(2) FS. His to ry-New 11-11-80. 
Previously numbered 6C-5.06. Amended 6-2S-81. 
CHAPTER 6C7 3 PERSONNEL MATTERS i£L No. 127 
Rules 
DOE 
University of Central Florida 
6C7-3.11 Tenure. 
(1) Scope 
This rule shall apply to all faculty members. 
However, in the case of non-unit faculty the provisions of 
Article 20 of the BOR/UFF collective bargaining 
agreement shall not apply. For those (non-unit) members, 
grievances shall be processed in accordance with UCF 
Rule 6C7-3.132 FAC. 
(2) General Policy 
University of Central Florida adheres to the Board 
of Regents rules governing tenure (6C-5.225 and 
6C-1.10(2)(j)<5).) 
(3) Procedure for Granting Tenure 
(a) At the1 time a faculty member becomes eligible 
for tenure consideration the appropriate department or 
unit administrator, after consultation with tenured 
members of the department or unit, (see 3.11(3)(b)) and 
after taking into account other considerations such as 
student evaluations in the case of instructional positions, 
shall nominate him for that status or postpone such 
nomination and, in either case, shall inform him in writing 
of the action taken. 
(b) The vote of the tenured members of the 
department or unit shall be obtained by the appropriate 
department or unit administrator in a secret poll, the 
results of which shall be forwarded with the nomination. 
(c) Evaluation of the candidate by other faculty 
members shall also be considered during the nomination 
process. 
(d) The nomination must be evaluated by the 
appropriate college dean, the Vice President for Academic 
Affairs and the President before the President submits it 
to the Board of Regents. 
(e) If the President approves, the nomination will be 
forwarded to the Chancellor for action by the Board of 
Regents. The President will provide the nominee with a 
written report of the final action taken by the Board on 
the nomination for tenure. 
(f) Presidential denial of nomination may be 
appealed under the applicable UCF grievance procedure 
(Rules 6C7-3.131 or-3.132) 
(3) College of Engineering 
In addition to the university-wide criteria for 
promotion and tenure, as detailed in this document, the 
following criteria will be applicable for all Professional 
Engineering Faculty nominations processed after 
September 9, 1974: 
(a) Current professional registration as: 
1. An "Engineer-in-Training" for the rank of, 
Assistant Professor of Engineering, and 
2. As a "Professional Engineer" for the ranks of 
Associate Professor of Engineering and Professor of 
Engineering under the laws of a state or territory of the 
United States. Effective in September 1976 Professional 
Engineering Faculty shall giye evidence of being 
registered in Florida. 
(b) Evidence of cont inuing education and 
professional development act ivi t ies t ha t clearly 
demonstrate that the individual faculty member has 
obtained relevant professional competence in an 
appropriate discipline. 
(c) Evidence of active professional service with one 
or more of the "Participating Bodies" of the Engineer's 
Council for Professional Development. Such service herein 
defined as par t ic ipat ion in the affairs of the 
professional/learned/technical society as an officer, 
committee member, and/or by presentation of papers. 
(d) The annual review of faculty by the Dean of the 
College of Engineering shall include certification to higher 
authority of "satisfaction of continuing qualifications" of 
a faculty member to be a member of the "Professional 
Engineering Faculty". 
(e) Recognizing tha t some of the current 
engineering faculty/educators may have different 
personal objectives OR that it may be appropriate to 
appoint certain applied scientists to the engineering 
faculty in the future, an exception to item (a) shall be 
allowed provided that: 
1. The affected faculty member shall be appointed 
" " of Engineering Science, and 
2. The same requirement for professional 
development and professional service shall be maintained 
as a requisite for membership in the "Professional 
Engineering Faculty". 
Specific Authority 120.53(l)(a). 240.227(1) FS. Law Implemented 120 53(l)(a) 
240.227(1). 240.209(4). 447 203(2) FS.. 6C-4.01I3) FAC. His to rv-New 10-8-75' 
Amended 11-10-77. 4-30-81. 
6C7-3.17 Promotion. 
(1) Policy 
(a) University of Central Florida adheres to the 
regulations of the Board of Regents governing promotion 
(6C-5.29). 
(2) Nomination Eligibility 
(a) Promotion to Assistant Professor — The 
candidate is expected to have demonstrated his/her 
competency in the area of teaching. Except in unusual 
cases, the individual should hold the doctorate or terminal 
degree in his field of specialization. 
(b) P romot ion to Assoc i a t e Professor — 
Consideration will be given to candidates who (a) clearly 
excel in teaching and have demonstrated highly effective 
performance in Research/Creative Activities, Service or 
Other University Duties or (b) clearly excel in Research/ 
Creative Activities, Service, or Other University Duties, 
and are highly effective in teaching; or (c) have 
demonstrated strong performance in all applicable areas. 
Sustained meritorious performance shall be adequately 
demonstrated. A faculty member normally will have been 
granted tenure by the Board of Regents before promotion 
consideration is initiated at the department level. Credit 
for prior service toward tenure, if any, shall be agreed 
upon in writing at the time of initial employment at UCF. 
(c) Promotion to Professor — Promotion to the rank 
of Professor implies that the individual is recognized by 
professional peers as an authority and/or leader in his/her 
field of specialization. In addition to demonstrated 
excellence in teaching, it is expected that the candidate 
will have made important, recognized, and sustained 
contributions in at least two of the following three areas: 
(a) Research/Creative Activities, (b) Service, (c) Other 
University Duties. 
(3) Procedures for Recommending Facu l ty 
Members for Promotion 
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(a) Recommendations for promotion will be 
initiated by the department chairman and evaluated 
successively by the dean of the college, the Vice President 
for Academic Affairs and the President. The dean will 
initiate recommendations for promotion of chairmen, 
assistant deans, and persons occupying similar positions. 
(b) R e c o m m e n d a t i o n s by c h a i r m e n and 
endoresements by deans should be brief, and cite reasons 
for recommendations. 
(c) The recommendations should be accompanied 
by the supporting materials as listed below: 
1. Faculty Nomination Form 
2. Chairman's Evaluation Summary; 
3. Faculty Evaluation by Faculty: which will be 
made by committee at department, college and university 
level, in accordance with the following procedures. 
Department Evaluation Committee: 
A Department Evaluation Committee shall be 
established within each academic department to function 
as an advisory group to the department chairman. This 
committee shall normally not exceed five persons selected 
by majority vote of the tenured and tenure earning 
members of the department. Membership shall be selected 
from either all tenured and tenure earning members of the 
department or only the tenured members (as determined 
during the selection voting process). College Personnel 
Committee members are not eligible for service on a 
Department Evaluation Committee. 
The committee chairman shall be a member of the 
committee selected by majority vote of its members and 
shall call the committee into session to transact such 
business as required. The committee shall, at the request 
of the department chairman, review the evaluation folders 
of faculty under consideration for a change of status. The 
department may designate, with approval of the Vice 
President for Academic Affairs, criteria for evaluation in 
addition to those in 6C7-3.17I2). Additional criteria must 
be approved by a majority of the regular full-time faculty 
members of the department, the department chairman 
and the dean as provided for by the Collective Bargaining 
Agreement. The committee will be discriminating in its 
decision making and will make its review based on 
consideration of facts and supportive evidence contained 
in the evaluation folder. 
A Faculty Evaluation of Faculty form (Form 
AA-16) shall be completed for each faculty member 
evaluated. Each committee member shall vote on each 
case considered and the result shall be recorded on the 
form. Each evaluation must be accompanied by an 
explanation of the committee's action in the sections 
provided on the form. 
The committee chairman shall forward to the 
department chairman the following: 
(i) A copy of the session call 
(ii) A copy of the record of attendance 
(iii) Completed copy of each Form AA-16 The 
committee shall also designate on of its members to orally 
report the basis for the committee recommendation to the 
department chairman and to the College Personnel 
committee, if requested by either. 
The department chairman shall, within five 
calendar days, notify the faculty member Oi the 
committee's evaluation. 
Evaluated faculty members may review the 
committee's evaluation. Persons "not recommended" 
may, at their option, request an explanation from the 
committee. Evaluated members choosing to rebut the 
committee's evaluation may do so in writing within seven 
calendar days after receipt of notice of the committee's 
decision (or explanation if one was requested) and this 
rebuttal shall be placed in the member's evaluation file. 
College Personnel Committee 
A College Personnel Committee shall be established 
within each college to function as an advisory group to the 
dean. The size of this committee, for the purpose of 
evaluation of faculty, shall be determined by a vote of the 
majority of faculty members in the college. In no case 
shall there be less than five members nor more than the 
number of departments in the college plus two. Every 
department consisting of more than two members shall 
have at least one representative unless a majority of the 
members of the department vote to decline to be 
represented. Each committee member shall serve a term 
of two academic years. Terms shall be staggered to 
provide for continuity and uniformity of committee 
action. Committee members are not allowed to serve two 
successive terms. 
College Personnel Committee members shall be 
elected at a faculty meeting in April under the following 
provisions: The dean of the college shall serve as the 
election official. 
The number of committee members shall be the 
quantity determined in 1. above plus one (elected) 
alternate member. 
All regular full-time faculty members, tenured or in 
tenure earning positions at the rank of full professor, 
associate professor and assistant professor are eligible for 
election except those not eligible because of prior service 
(see 1. above). Deans and department chairmen are not 
eligible to serve on College personnel Committees. 
No more than two members may be elected from one 
department. One and only one assistant professor shall 
hold membership on a five member committee. If a college 
qualifies for and chooses to have a committee of seven or 
more members (including the alternate member), as many 
as two may be assistant professors and at least one 
member shall be elected from the ranks of full professors. 
Nominations, shall be restricted to members of the 
college, and shall be from the floor at the April meeting of 
the college faculty. Selection of members shall be by 
secret ballot and at least by a simple majority of those 
voting. In the event no nominee receives a majority of the 
votes cast a run-off election shall be held among the 
fewest number of nominees for that particular committee 
seat whose total Vote accumulates to be 50% or more of 
the votes cast. Election results are to be reported by the 
college dean to: 
(i) The college faculty 
(ii) The department chairmen 
(iii) The Vice President for Academic Affairs 
The committee chairman shall be a member of the 
committee elected by a majority vote of its members shall 
call the committee into session to transact such business 
as required. 
Committee meeting quorums shall, consist of all 
regular members. In case of serious or prolonged illness 
the alternate member will serve. At such time that a 
committee member's own case comes before the 
committee, the alternate member shall serve in the seat of 
the member being considered for review of that particular 
case. 
The committee shall, at the request of the dean, 
review those credentials submitted by the department 
chairmen for consideration of faculty change of status. 
The college may designate, with approval of the Vice 
President for Academic Affairs, as provided for by the 
Collective Bargaining Agreement, additional criteria for 
evaluation at the college-wide level in addition to those in 
applicable rules. Such additional criteria must be 
approved by a majority of the regular full-time faculty 
members of the college and its dean. The committee will be 
discriminatory in its decision making and will make its 
review based on consideration of the facts and supporting 
evidence contained in the evaluation folder as well as the 
written and verbal reports of the Department Evaluation 
Committee and the recommendation of the department 
chairman. 
A Faculty Evaluation of Faculty form (AA-16) shall 
be completed for each faculty member evaluated. Each 
committee member shall vote on each case considered and 
the result shall be recorded on the form. Each evaluation 
must be accompanied by an explanation of the committe's 
action of the sections provided on the form Evaluations 
shall not be an order ranking. 
The committee chairman shall forward to the dean 
the following: 
(i) A copy of the session call 
(ii) A copy of the record of attendance 
(iii) Completed copy of each Form AA-16 
(iv) The evaluation file 
The dean shall, within five calendar days, notify the 
evaluated and advise that they may review their 
evaluation. Persons "not recommended" may, at their 
option, request an explanation from the committee. 
Evaluated members choosing to rebut the committee's 
evaluation may do so in writing within seven calendar 
days after receipt of notice of the committee's decision (or 
explanation if one was requested) and this rebuttal shall 
be placed in the member's evaluation file. 
The University Personnel Committee shall be 
established to function as an advisory group to the Vice 
President for Academic Affairs. This committee shall 
consist of one member from each College Personnel 
Committee to be elected by each College Personnel 
Committee. The committee membership will be a matter 
of public record. 
The committee chairman shall be a non voting 
member of the committee appointed by the Vice President 
for Academic Affairs. 
A college representative will participate in all 
discussions buy will not vote on recommendations 
involving faculty from his own college. 
The committee shall, upon request by the Vice 
President for Academic Affairs review the evaluation 
folders of faculty under consideration for change of 
status. In this review the committee will rely upon the 
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same criteria used by the Departmental Evaluation 
Committee and the College Personnel Committee. It will 
be discriminating in its decision making and will make its 
review based on consideration of the facts and supporting 
evidence in the evaluation folder as well as the written 
report of the Department Evaluation Committee, 
recommendation of the department chairman, written and 
verbal reports of the College Personnel Committee and 
recommendation of the college dean. 
The committee chairman shall forward to the Vice 
President for Academic Affairs the following (unless the 
member chooses to terminate candidacy at department or 
college level: 
(i) A copy of the session call 
(ii) A copy of the record of attendance 
(iii) A written recommendation 
(iv) A copy of a memorandum informing the faculty 
member of the committee's recommendation and advising 
the member that any response must be submitted within 
five calendar days. 
(4) Promotion Decision and Notification 
(a) The department chairman will notify a faculty 
member of his intent to support or not support promotion 
and explain the procedure involved. 
(b) The evaluation process is chairman to dean to 
Vice President for Academic Affairs to President. Positive 
and negative recommendations will be forwarded 
successively and the faculty member will receive a notice 
of each recommendation at the time it is forwarded. 
(c) All candidates will be reviewed by the Vice 
President for Academic Affairs and the President. Final 
decisions shall be made by the President and rendered in 
writing. 
(d) Promotions will normally become effective at 
the beginning of the succeeding academic year. 
(5) College of Engineering 
In addition to the university-wide criteria for 
promotion and tenure, as detailed in this document the 
following criteria will be applicable for all Professional 
Engineering Faculty nominations processed after 
September 9, 1974: 
la) Current professional registration as 
1. an "Engineer-in-Training'' for the rank of 
Assistant Professor of Engineering, and 
2. as a "Professional Engineer" for the ranks of 
Associate Professor of Engineering and Professor of 
Engineering under the laws of a state or territory of the 
United States. Effective in September 1976 Professional 
Engineering Faculty shall give evidence of being 
registered in Florida. 
(b) Evidence of cont inuing educat ion and 
professional development ac t iv i t ies t h a t clearly 
demonstrate that the individual faculty member has 
obtained relevant professional competence in an 
appropriate discipline. 
(c) Evidence of active professional service with one 
or more of the "Participating Bodies" of the Engineer's 
Council for Professional Development. Such service herein 
defined as par t ic ipa t ion in the affairs of the 
professional/learned/technical society as an officer, 
committee member, and/or by presentation of papers. 
(d) The annual review of faculty by the Dean of the 
College of Engineering shall include certification to higher 
authority of "satisfaction of continuing qualifications" of 
a faculty member to be a member of the "Professional 
Engineering Faculty." 
(e) Recognizing t h a t some of the cu r ren t 
engineering faculty/educators may have different 
personal objectives OR that it may be appropriate to 
appoint certain applied scientists to the engineering 
faculty in the future, an exception to item (a) shall be 
allowed provided that: 
1. The affected faculty member shall be appointed 
" of Engineering Science," 
2. The same r equ i rement for professional 
development and professional service shall be maintained 
as a requisite for membership in the "Professional 
Engineering Faculty." . 
Specific Authority 120.53(1). 248.043(1), 248.026(1) FS. Law Implemented 
120.53(1 Ma) 248.026(1 )(6). 248.043 FS. History-New 10-8-75. Amended 
11-10-77. 9-27-79. 
Excerpts from the 
Rules of the DOE, 
BOARD OF REGENTS 
6C-5.113 Promotion 
(2) Criteria for promotion 
(a) Faculty promotion criteria — The criteria for 
faculty promotion shall include the minimum 
qualifications for initial appointment to the various ranks 
or positions. In addition, promotion shall be justified by 
the faculty member's increased skills in the performance 
of duties, increased knowledge in the field of specialty, 
and increased recognition of the faculty member as an 
authority in his/her field. 
6C5.225 Tenure 
(5)(b) 
In making judgments 
pertaining to the decision to award tenure, evaluation of 
research and other creative activities by qualified scholars in 
pertinent disciplines both within and outside the university 
should be sought. When one of the duties of the faculty 
member being nominated is teaching, the quality of the 
faculty member's teaching shall be gauged by the procedures 
outlined in these rules, the BOR/UFF Agreement and the 
university policies which govern faculty evaluation and 
improvement. The faculty member considered for tenure 
normally shall hold the terminal degree in the appropriate 
academic field. Nomination of a faculty member for tenure 
shall signify the president is satisfied the candidate will 
continue to make significant professional contributions to 
the institution and the academic community generally. 
C R I T E R I A 
Excerpts from the 
Rules of the DOE, UNIVERSITY OF CENTRAL FLORIDA 
This eight-page supplement was prepared by the 
UCF Office of Academic Affairs for publication in 
the October 7, 1981 issue of the UCF Report. 
6C7-3.11 Tenure 
(2) General Policy 
University of Central Florida adheres to the Board 
of Regents rules governing tenure (6C-5.225 and 
6C-1.KX2HJM5).) 
(3) College of Engineering 
In addition to the university-wide criteria for 
promotion and tenure, as detailed in this document, the 
following criteria will be applicable for all Professional 
Engineering Faculty nominations processed after 
September 9, 1974: 
(a) Current professional registration as: 
1. An "Engmeer-m-Training'' for the rank of 
Assistant Professor of Engineering, and 
2. As a "Professional Engineer" for the ranks of 
Associate Professor of Engineering and Professor of 
Engineering under the laws of a state or territory of the 
United States. Effective in September 1976 Professional 
Engineering Faculty shall give evidence of being 
registered in Florida. 
(b) Evidence of continuing education and 
professional development activities that clearly 
demonstrate that the individual faculty member has 
obtained relevant professional competence in an 
appropriate discipline. 
(c) Evidence of active professional service with one 
or more of the "Participating Bodies" of the Engineer's 
Council for Professional Development. Such service herein 
defined as participation in the affairs of the 
professional/learned/technical society as an officer, 
committee member, and/or by presentation of papers. 
(d) The annual review of faculty by the Dean of the 
College of Engineering shall include certification to higher 
authority of "satisfaction of continuing qualifications" of 
a faculty member to be a member of the "Professional 
Engineering Faculty". 
(e) Recognizing that some of the current 
engineering faculty/educators may have different 
personal objectives OR that it may be appropriate to 
appoint certain applied scientists to the engineering 
faculty in the future, an exception to item (a) shall be 
allowed provided that: 
1. The affected faculty member shall be appointed 
" " of Engineering Science, and 
2. The same requirement for professional 
development and professional service shall be maintained 
as a requisite for membership in the "Professional 
Engineering Faculty". 
6C7-3.17 Promotion 
(2) Nomination Eligibility 
(a) Promotion to Assistant Professor — The 
candidate is expected to have demonstrated his/her 
competency in the area of teaching. Except in unusual 
cases, the individual should hold the doctorate or terminal 
degree in his field of specialization. 
(b) Promotion to Associate Professor — 
Consideration will be given to candidates who (a) clearly 
excel in teaching and have demonstrated highly effective 
performance in Research/Creative Activities, Service or 
Other University Duties or (b) clearly excel in Research/ 
Creative Activities, Service, or Other University Duties, 
and are highly effective in teaching: or (c) have 
demonstrated strong performance in all applicable areas. 
Sustained meritorious performance shall be adequately 
demonstrated. A faculty member normally will have been 
granted tenure by the Board of Regents before promotion 
consideration is initiated at the department level. Credit 
for prior service toward tenure, if any, shall be agreed 
upon in writing at the time of initial employment at UCF. 
(c) Promotion to Professor — Promotion to the rank 
of Professor implies that the individual is recognized by 
professional peers as an authority and/or leader in his/her 
field of specialization. In addition to demonstrated 
excellence in teaching, it is expected that the candidate 
will have made important, recognized, and sustained 
contributions in at least two of the following three areas: 
(a) Research/Creative Activities, (b) Service, (c) Other 
University Duties. 
